
‌ 
MARCH‌ ‌21,‌ ‌2022‌ ‌ 

WATERLOO‌ ‌REGION‌ ‌DISTRICT‌ ‌SCHOOL‌ ‌BOARD‌ ‌ 
NOTICE‌ ‌AND‌ ‌AGENDA‌ ‌ 

‌ 
A‌ ‌Committee‌ ‌of‌ ‌the‌ ‌Whole‌ ‌meeting‌ ‌of‌ ‌the‌ ‌Waterloo‌ ‌Region‌ ‌District‌ ‌School‌ ‌Board‌ ‌will‌ ‌be‌ ‌held‌ ‌via‌ ‌video‌                                   
conference,‌ ‌on‌ ‌‌Monday,‌ ‌March‌ ‌21,‌ ‌2022,‌ ‌at‌ ‌7:00‌ ‌p.m.‌ ‌ 

‌ 
AGENDA‌ ‌ 
‌ 

Call‌ ‌to‌ ‌Order‌ ‌ 
‌ 

O‌ ‌Canada‌ ‌ 
‌ 

Approval‌ ‌of‌ ‌Agenda‌ ‌ 
‌ 

Declarations‌ ‌of‌ ‌Pecuniary‌ ‌Interest‌ ‌ 
‌ 

Celebrating‌ ‌Board‌ ‌Activities/Announcements‌ ‌ 
‌ 

Delegations‌ ‌ 
Tarama‌ ‌Lorincz‌ ‌-‌ ‌WRDSB‌ ‌Statement‌ ‌Regarding‌ ‌the‌ ‌Ukraine‌ ‌ 
Julie‌ ‌Meier‌ ‌-‌ ‌Grade‌ ‌8‌ ‌Year-End‌ ‌Celebrations‌ ‌ 
Andrew‌ ‌Wilson‌ ‌-‌ ‌Ventilations‌ ‌and‌ ‌CO2‌ ‌Monitoring‌ ‌ 

‌ 
Staff‌ ‌Follow‌ ‌Up‌ ‌ 
‌ 

Policy‌ ‌and‌ ‌Governance‌‌ ‌  
01‌ Board‌ ‌Policy‌ ‌1006‌ ‌-‌ ‌Prevalent‌ ‌Medical‌ ‌Conditions‌ G.‌ ‌Shantz‌ ‌ 
05‌ Board‌ ‌Policy‌ ‌5010‌ ‌-‌ ‌Employment‌ ‌and‌ ‌Placement‌ ‌of‌ ‌Relatives‌ G.‌ ‌Shantz‌ ‌ 
12‌ Board‌ ‌Policy‌ ‌5009‌ ‌-‌ ‌Travel,‌ ‌Meals‌ ‌and‌ ‌Hospitality‌ ‌Expenditures‌ ‌–‌ ‌Staff‌ M.‌ ‌Gerard‌ ‌ 
14‌ Board‌ ‌Policy‌ ‌6006‌ ‌-‌ ‌Adult‌ ‌and‌ ‌Continuing‌ ‌Education‌ D.‌ ‌Lataille-Herdsman‌ ‌ 

‌ 
Reports‌ ‌ 
16‌ Interim‌ ‌Financial‌ ‌Report‌ ‌and‌ ‌Forecast‌‌  M.‌ ‌Gerard‌ ‌/‌ ‌N.‌ ‌Landry‌ ‌ 
30‌ Major‌ ‌Capital‌ ‌Projects‌ ‌Quarterly‌ ‌Update‌ M.‌ ‌Gerard‌ ‌/‌ ‌J.‌ ‌Veit‌ 
32‌ 650‌ ‌Laurelwood‌ ‌Drive‌ ‌School‌ ‌Renaming‌‌  C.‌ ‌Hill‌ ‌ 
39‌ Trustee‌ ‌Determination‌ ‌and‌ ‌Distribution‌ Chairperson‌ ‌ 
42‌ Boar‌d‌ ‌Retirement‌ ‌Celebration‌ Chairperson‌ ‌ 
43‌ Motion:‌ ‌CO2‌ ‌Monitors‌ Trustee‌ ‌J.‌ ‌Weston‌ 
‌ 

Boa‌rd‌ ‌Reports‌ ‌ 
‌ 

Question‌ ‌Period‌ ‌‌(‌10‌ ‌minutes‌)‌ ‌ 
‌ 

Future‌ ‌Agenda‌ ‌Items‌ ‌‌(Notices‌ ‌of‌ ‌Motion‌ ‌to‌ ‌be‌ ‌referred‌ ‌to‌ ‌Agenda‌ ‌Development‌ ‌Committee)‌ ‌ 
‌ 

Adjournment‌ ‌ 

Questions‌ ‌relating‌ ‌to‌ ‌this‌ ‌agenda‌ ‌should‌ ‌be‌ ‌directed‌ ‌to‌ ‌ 
Stephanie‌ ‌Reidel,‌ ‌Manager‌ ‌of‌ ‌Corporate‌ ‌Services‌ ‌ 

519-570-0003,‌ ‌ext.‌ ‌4336,‌ ‌or‌ ‌‌Stephanie_Reidel@wrdsb.ca‌ ‌ 
‌ 
‌ 

mailto:Stephanie_Reidel@wrdsb.ca
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Board Policy 1006 
 

SUPPORTING STUDENTS WITH  
PREVALENT MEDICAL CONDITIONS  

(Anaphylaxis, Asthma, Diabetes, Epilepsy & Seizure Disorder and/or Other) 
 
 
Responsibility: Coordinating Superintendent, Human Resources & Equity Services 
 
Legal References: PPM (Policy / Program Memorandum)161 
 Sabrina’s Law, 2005 
 Ryan’s Law, 2015 
 Municipal Freedom of Information and Protection of Privacy Act (MFIPPA) 
 Personal Health Information Protection Act (PHIPA) 
 
Related References:  Board Policy 1008 Equity and Inclusion 
 AP 1460 Administration of Medication 
 AP 1470 Anaphylaxis Management Plan 
 AP 1530 Diabetes Management 
 AP 1467 Asthma Management Plan 
 AP 1463 Epilepsy and Seizure Disorder Management Plan 
  
Effective Date: November 28, 2005 
 
Revisions: June 9, 2014, April 8, 2019, March 21, 2022 
  
Reviewed: October 17, 2016, February 12, 2018, March 21, 2022 
 
 
 
1. Preamble  

 
 1.1 In accordance with PPM 161 and to promote the safety and well-being of students 

 and as required by Sabrina’s Law and Ryan’s Law, it is the policy of the Waterloo 
 Region District School Board (WRDSB) to establish and maintain Administrative 
 Procedures for students with anaphylactic/severe allergic reactions and for 
 students diagnosed with asthma.  
 
1.2 In accordance with PPM 161 and to promote the safety and well-being of students, it is the 

policy of the WRDSB to establish and maintain Administrative Procedures for students 
diagnosed with Diabetes, Epilepsy and Seizure Disorder and/or any other Prevalent 
Medical Conditions.  

 
2. Responsibilities of the Principal 
 
 The Principal will: 

 
2.1  Implement plans that reduce the risk of exposure to Anaphylactic/Asthmatic Causative 

agents in classrooms and common school areas that may directly trigger a reaction for 
the student. 

 
2.2  Ensure WRDSB staff are aware of how to respond when dealing with Prevalent Medical 

Conditions (Anaphylaxis, Asthma, Diabetes, Epilepsy & Seizure Disorder and/or Other) 
and provide specific training. 
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2.3  Share a communication plan for the dissemination of information on Prevalent Medical 
Conditions (Anaphylaxis, Asthma, Diabetes, Epilepsy & Seizures Disorder, and/or Other) 
to parent(s)/legal guardian(s), pupils and employees. 

 
 2.4 Develop an individual Plan of Care for each pupil who has a Prevalent Medical 

 Condition. 
 

2.5 Ensure that, upon registration, parent(s)/guardian(s) and pupils shall be asked to  supply 
information on Prevalent Medical Conditions (Anaphylaxis, Asthma, Diabetes, Epilepsy & 
Seizures Disorder, and/or Other). 

 
2.6 Maintain a file for each pupil with a Prevalent Medical Condition of current treatment and 

other information, including a copy of any prescriptions and instructions from the pupil’s 
physician or nurse and a current emergency contact list. 
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Board Policy 1006 
 

SUPPORTING STUDENTS WITH  
PREVALENT MEDICAL CONDITIONS  

(Anaphylaxis, Asthma, Diabetes, Epilepsy & Seizure Disorder and/or Other) 
 
 
Responsibility: Superintendent, Human Resource Services 
 
Legal References: PPM 161 
 Sabrina’s Law, 2005  
 Ryan’s Law, 2015 
 MFIPPA 
 
Related References:  Board Policy 1008 Equity and Inclusion 
 AP 1460 Administration of Medication 
 AP 1470 Anaphylaxis Management Plan 
 AP 1530 Diabetes Management 
 AP 1467 Asthma Management Plan 
 AP 1463 Epilepsy and Seizure Disorder Management Plan 
  
Effective Date: November 28, 2005 
 
Revisions: June 9, 2014, April 8, 2019 
  
Reviewed: October 17, 2016, February 12, 2018 
 
 
 
1. Preamble  

 
 1.1 In accordance with PPM 161 and to promote the safety and well-being of students 

 and as required by Sabrina’s Law and Ryan’s Law, it is the policy of the Waterloo 
 Region District School Board (WRDSB) to establish and maintain Administrative 
 Procedures for students with anaphylactic/severe allergic reactions and for 
 students diagnosed with asthma.  
 
1.2 In accordance with PPM 161 and to promote the safety and well-being of students, it is 

the policy of the WRDSB to establish and maintain Administrative Procedures for 
students diagnosed with Diabetes, Epilepsy and Seizure Disorder and/or any other 
Prevalent Medical Conditions.  

 
2. Responsibilities of the Principal 
 
 The Principal will: 

 
2.1  Implement plans that reduce the risk of exposure to Anaphylactic/Asthmatic Causative 

agents in classrooms and common school areas that may directly trigger a reaction for 
the student. 

 
2.2  Ensure WRDSB staff are aware of how to respond when dealing with Prevalent Medical 

Conditions (Anaphylaxis, Asthma, Diabetes, Epilepsy & Seizure Disorder and/or Other) 
and provide specific training. 

 
2.3  Share a communication plan for the dissemination of information on Prevalent Medical 

Conditions (Anaphylaxis, Asthma, Diabetes, Epilepsy & Seizures Disorder, and/or Other) 
to parent(s)/legal guardian(s), pupils and employees. 
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 2.4 Develop an individual Plan of Care for each pupil who has a Prevalent Medical 

 Condition. 
 

2.5 Ensure that, upon registration, parent(s)/guardian(s) and pupils shall be asked to  supply 
information on Prevalent Medical Conditions (Anaphylaxis, Asthma, Diabetes, Epilepsy & 
Seizures Disorder, and/or Other). 

 
2.6 Maintain a file for each pupil with a Prevalent Medical Condition of current treatment and 

other information, including a copy of any prescriptions and instructions from the pupil’s 
physician or nurse and a current emergency contact list. 
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Board Policy 5010 
 

 
EMPLOYMENT CONFLICTS OF INTEREST: AND 

HIRING AND PLACEMENT OF RELATIVES 
  
 
 
Legal References:  Education Act 
  Human Rights Code, R.S.O. 1990, c. H. 19 s.24. 
 
Related References:   Administrative Procedure 4360 – Principles of Business Conduct for Board 

Employees. 
  Administrative Procedure 3760 – Progressive Discipline 
  Ontario College of Teachers Standards of Practice and Ethical Standards 
  Board Policy 5000 – Employment (Fair, Equitable and Inclusive Hiring) 
  WRDSB Recruitment and Selection Conflict of Interest Declaration Form 
 
Effective Date:  December 13, 2010 
 
Revisions:  February 22, 2016, April 10, 2017, January 18, 2021, March 21, 2022 
 
Reviewed:  June 18, 2018, January 18, 2021, March 21, 2022 
 

 
1.  Preamble 
 

The Waterloo Region District School Board (“WRDSB” or “the Board”) is committed to a fair 
and equitable policy of employment and advancement based on the promotion of diversity,  
qualifications and merit.   This Policy is intended to facilitate Employees' ability to maintain 
the highest business and ethical standards, and to facilitate the protection of the integrity of 
Employees in the course of their teacher hiring responsibilities to the WRDSB.  Under  some 
circumstances, the  employment and  placement of  a person with whom the Employee has, 
or has had, a Relationship with may  create  potential  conflict with, or  the appearance of 
conflict  with  this  stated  Board  objective  a  real  or  perceived  conflict  with  these  stated 
objectives.      This  Policy  defines  and  addresses  potential,  apparent  and  actual  conflicts  of 
interest. It provides guidance to Employees so that conflicts of interest are recognized and 
either avoided or resolved expeditiously through appropriate disclosure and management.  
The  fundamental  principle  underlying  this  Policy  is  that  Employees  must  not  permit 
relationships with others or external business activities to conflict, or appear to conflict, with 
the interests of the WRDSB. 
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2.  Definitions 
 

2.1  Conflict  of  Interest  means  a  potential,  apparent,  or  actual  conflict  where  an 
Employee's financial or other personal interest, whether direct or indirect,  
conflicts or appears to conflict with the Employee's responsibility to the WRDSB, 
or  with  the  Employee's  participation  in  any  recommendation  or  decision 
pertaining to teacher hiring within the WRDSB. 

 
2.2  Employee refers to all persons who are currently engaged in active employment 

with the Board WRDSB regardless of employment status (e.g., full‐time, part‐time, 
regular, term, contract) and who are involved in hiring.  

  
2.3  Close Relative, for the purposes of this policy, shall be defined as anyone of the 

following who is related by blood, marriage, or legal relationship to an employee: 
spouse; parent  or  child;  grandparent  or  grandchild;  brother  or  sister;  uncle  or 
aunt;  nephew  or  niece;  spouse  of  any  of  the  aforementioned;  or  unmarried 
couples living together. 
 
“Relative”, for the purpose of this policy, includes but is not limited to: current or 
former spouses or domestic partners (including at common law); fiancés; children 
or step‐children; siblings or step siblings; parent or step‐parents; grandparents or 
step‐grandparents; and uncles/aunts, and nephews/nieces.  
 
Relationship means  any  relationship  of  the  Employee  to  persons  of  his  or  her 
immediate family whether related by blood, adoption, marriage, or common‐law 
relationship, and any relationship of an  intimate and/or  financial nature during 
the preceding five years, any student‐supervisor relationship, or any other past or 
present relationship that may give rise to a reasonable apprehension of bias. 
 

2.4  External Activity means any activity of an Employee outside the scope of her/his 
employment with the WRDSB undertaken as part of a commercial or volunteer 
enterprise. 

 
2.5  Supervisor means the person to whom an Employee reports. 

 
3. Specific Conflicts 

 
3.1  Without restricting the generality of this Policy, the following circumstances may 

give rise to Conflicts of Interest: 
 

3.1.1  participating  in,  or  influencing  the  outcome  of  the  appointment,  hiring, 
promotion, supervision, or evaluation of a person with whom the Employee has, 
or has had, a Relationship; 
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3.1.2   acceptance by an Employee of a gift from any of the following persons or entities 
if a reasonable person might conclude that the gift could influence the employee 
when performing hiring duties with the WRDSB: 
 
a)   a person, group, or entity that has dealings with the WRDSB; 
b)   a person, group, or entity to whom the Employee provides services in the 

course of his or her duties to the WRDSB; 
c)   a person, group, or entity that seeks to do business with the WRDSB. 
 
An Employee who is offered a gift in the circumstances described in 3.1.2 above 
shall, in writing, notify his or her Supervisor. 
 

4.  Policy 
 

4.1  Employees of the WRDSB occupy positions of great trust and confidence.   They 
are  expected  to  discharge  their  duties  and  responsibilities  professionally, 
efficiently, and impartially. 

 
4.2  Employees  shall  support  and  advance  the  interests  of  the  WRDSB  and  avoid 

placing  themselves  in  situations  where  their  personal  interests  actually  or 
potentially  conflict with  the  interests  of  the  Board WRDSB  or may  affect  their 
ability to exercise skill and good judgment on behalf of the Board WRDSB in the 
performance of their duties. 

 
4.3  In  the  interest  of  and  appearance  of  productivity,  equitable  treatment  of 

employees, and the protection of Board WRDSB resources, no individual shall be 
employed  in a school or other Board WRDSB  location under the supervision or 
direction of a close relative.  Further, no close relative shall have influence and/or 
effect  regarding  an  individual’s  progress,  performance,  welfare,  work 
environment or workload. 

 
4.4  Employees of the Board WRDSB are not to initiate nor participate in Board WRDSB 

decisions  involving  a  close  relative, which  includes,  but  is  not  limited  to  initial 
appointments,  reappointments,  promotions,  evaluations,  salary  changes  or 
granting  leaves  of  absences.    The  interview  chair/team  must  declare  that  no 
conflict of interest exists with all candidates including the successful candidate in 
the Interview Summary and Recommendation to Hire paperwork that is submitted 
to Human Resource Services. 

 
4.5  In the event that an employee of the Board WRDSB enters  into such restricted 

employment relationship, one of the employees should seek a transfer, or request 
a change to the reporting relationship structure.  These changes will be supported 
by the appropriate Superintendent, Principal, Manager/Supervisor, and approved 
by the Coordinating Superintendent, Human Resources & Equity Services. 
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4.6  Where  an  employee  of  the  Board  WRDSB  is  in  a  restricted  employment 
relationship and fails to seek a transfer, or is unsuccessful in facilitating a transfer 
or  change  in  the  reporting  relationship  structure,  the  Coordinating 
Superintendent,  of  Human  Resources  &  Equity  Services,  or  designate  may 
implement an administrative transfer.  

 
4.7  This policy does not preclude the hiring or employment of staff who are members 

of another employee’s immediate or extended family.     
 

5.   Procedures for Disclosure of Conflicts of Interest 
 

5.1  All  Employees  have  an  obligation  to  disclose  to  their  Supervisor  or  the 
Coordinating  Superintendent Human Resources &  Equity  Services  or  designate 
any Conflict of Interest. The Employee must disclose in writing as soon as she/he 
could  reasonably be aware  that a Conflict of  Interest exists. The existence of a 
Conflict of Interest does not necessarily preclude involvement in the issue which 
has  given  rise  to  the  Conflict  (“the  Matter”).  The  Employee  must  declare,  in 
writing, the nature and extent of the Conflict of Interest no later than any meeting 
or process in which the Employee participates and at which the Matter is to be 
considered.  The  Employee  must  refrain  from  taking  part  in  any  discussion  or 
decision‐making  in  relation  to  the Matter,  and withdraw  from  any meeting  or 
process when  the Matter  is  being discussed until  a  decision has  been  reached 
regarding the manner in which the Conflict of Interest will be addressed. 

 
5.2  A Conflict of Interest involving an Employee may also be reported to a Supervisor 

by any other person. A report to a Supervisor about the existence of a potential, 
apparent or actual conflict of interest shall be made in writing. 

5.3  The conflict of interest as noted in 5.1 and 5.2 above, shall be disclosed on the 
WRDSB’s Recruitment and Selection Conflict of Interest Declaration form. 

 
6.  Procedures for Management of Conflicts of Interest 
 

6.1  If  the  Supervisor  or  Coordinating  Superintendent  Human  Resources  &  Equity 
Services  or  designate  to  whom  the  disclosure  is  made  also  has  a  Conflict  of 
Interest, the disclosure should be made in writing to the person at the next highest 
level of authority. 

 
6.2  The  Supervisor  or  Coordinating  Superintendent  Human  Resources  &  Equity 

Services or designate will investigate to determine if a Conflict of Interest exists. 
Where appropriate, the Supervisor or Director of Education may consult with the 
Employee and/or others. 
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6.3  If  the  Supervisor  or  Coordinating  Superintendent  Human  Resources  &  Equity 
Services or designate determines there is a Conflict of Interest, the Supervisor or 
Director of Education should resolve the matter as per section 7 below and shall 
document, in writing, any remedies that have been applied. 

 
7.  Options for Resolving Conflicts of Interest 
 

7.1  If  a  Supervisor  or  Coordinating  Superintendent  Human  Resources  &  Equity 
Services or designate determines that a Conflict of Interest exists, the Supervisor 
or Coordinating Superintendent Human Resources & Equity Services or designate 
will decide a course of action from the following options: 

 
7.1.1   If  the Matter pertains  to section 3.1.1 above, and where the Employee may be 

knowledgeable and have information central to the discussion, the Employee with 
a Conflict or appearance of Conflict may be permitted to be involved in the Matter 
without participating in the final decision described in section 3.1.1 above. 

 
7.1.2   If  an  Employee  fails  to  disclose  a  Conflict  as  per  section  5 above,  a  range  of 

remedies can be applied, up to and including the termination of employment. 
 

8.  Contraventions of this Policy 
 

8.1  Adherence to this Policy,  in  letter and  in spirit,  is crucial to the relationships of 
trust  that  exist  between  the  WRDSB,  its  Employees,  and  the  public. 
Contraventions  of  this  Policy,  whether  arising  from  dishonesty  or  inattention, 
undermine these relationships and may lead to disciplinary action. For Employees, 
disciplinary  sanctions  for  breach  of  this  policy  may  take  a  range  of  forms 
appropriate  to  the  nature  of  the  contravention  and  could  include  dismissal 
from employment. 

 
9. Appeal Process 

 
9.1  In  limited  circumstances,  such  as  specialized  educational  background  and 

experience,  the  employment  of  two  employees  in  a  Relationship  close  family 
members in a single work location may be desirable, despite one being under the 
supervision or direction of the other.  In such limited circumstances the employee, 
or  both  employees,  may  seek  an  exemption  from  the  Coordinating 
Superintendent, Human Resources & Equity Services.  
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Board Policy 5010 
 

 

EMPLOYMENT AND 
PLACEMENT OF RELATIVES 

  
 
 
Legal References: Education Act 
 Human Rights Code, R.S.O. 1990, c. H. 19 s.24. 
 
Related References:  Administrative Procedure 4360 – Principles of Business Conduct for Board 

Employees. 
 Administrative Procedure 3760 – Progressive Discipline 
 Ontario College of Teachers Standards of Practice and Ethical Standards 
 
Effective Date: December 13, 2010 
 
Revisions: April 10, 2017, January 18, 2021 
 
Reviewed: June 18, 2018 
 
 
1. The Waterloo Region District School Board (WRDSB) is committed to a policy of fair and 

equitable employment and advancement, based on the promotion of diversity, qualifications and 
merit.  Under some circumstances, the employment and placement of a “relative” may create a 
real or perceived conflict with these stated objectives.    
 

2. Definitions 
 

2.1 Employee refers to all persons who are currently engaged in active employment with the 
WRDSB regardless of employment status (e.g., full-time, part-time, regular, term, contract).  
 

2.2 “Relative”, for the purpose of this policy, includes but is not limited to: current or former 
spouses or domestic partners (including at common law); fiancés; children or step-children; 
siblings or step siblings; parent or step-parents; grandparents or step-grandparents; and 
uncles/aunts, and nephews/nieces.  

 
3. Policy 
 

3.1 Employees of the WRDSB occupy positions of great trust and confidence.  They are 
expected to discharge their duties and responsibilities professionally, efficiently, and 
impartially. 

 
3.2 Employees shall support and advance the interests of the WRDSB and avoid placing 

themselves in situations where their personal interests actually or potentially conflict with 
the interests of the WRDSB or may affect their ability to exercise skill and good judgment 
on behalf of the WRDSB in the performance of their duties. 

 
3.3 In the interest of and appearance of productivity, equitable treatment of employees, and 

the protection of WRDSB resources, no individual shall be employed in a school or other 
WRDSB location under the supervision or direction of a relative.  Further, no close 
relative shall have influence and/or effect regarding an individual’s progress, 
performance, welfare, work environment or workload. 

 
3.4 Employees of the WRDSB are not to initiate nor participate in WRDSB decisions 

involving a relative, which includes, but is not limited to initial appointments, 
reappointments, promotions, evaluations, salary changes or granting leaves of absences. 
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3.5 In the event that an employee of the WRDSB enters into such restricted employment 
relationship, one of the employees should seek a transfer, or request a change to the 
reporting relationship structure.  These changes will be supported by the appropriate 
Superintendent, Principal, Manager/Supervisor, and approved by the Coordinating 
Superintendent, Human Resource Services. 

 
3.6 Where an employee of the WRDSB is in a restricted employment relationship and fails to 

seek a transfer, or is unsuccessful in facilitating a transfer or change in the reporting 
relationship structure, the Coordinating Superintendent, of Human Resource Services, or 
designate may implement an administrative transfer.  

 
3.7 This policy does not preclude the hiring or employment of staff who are members of 

another employee’s immediate or extended family.     
 

4. Appeal Process 
 

4.1 In limited circumstances, such as specialized educational background and experience, 
the employment of two relatives in a single work location may be desirable, despite one 
being under the supervision or direction of the other.  In such limited circumstances the 
employee, or both employees, may seek an exemption from the Coordinating 
Superintendent, Human Resource Services.  
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‌ 
Board‌ ‌Policy‌ ‌5009‌ ‌ 

‌ 
TRAVEL,‌ ‌MEALS‌ ‌AND‌ ‌HOSPITALITY‌ ‌EXPENDITURES‌ ‌ 

–‌ ‌STAFF‌ ‌ 
‌ 
‌ 

Legal‌ ‌References:‌ Education‌ ‌Act:‌ ‌Section‌ ‌171(1)17.‌ ‌Powers‌ ‌of‌ ‌Boards:‌ ‌Membership‌ ‌Fees‌ ‌and‌‌                   
Travelling‌ ‌Expenses‌ ‌ 

‌  Section‌ ‌286(1)(i)‌ ‌Duties‌ ‌of‌ ‌Supervisory‌ ‌Officers:‌ ‌Supervise‌ ‌Business‌ ‌ 
Broader‌ ‌Public‌ ‌Sector‌ ‌Expenses‌ ‌Directive‌ ‌(Effective‌ ‌April‌ ‌1,‌ ‌2011)‌ ‌ 

‌  Ministry‌ ‌Memo‌ ‌2006:B15‌ ‌–‌ ‌School‌ ‌Board‌ ‌Expenditure‌ ‌Guidelines‌ ‌ 
Broader‌ ‌Public‌ ‌Sector‌ ‌Accountability‌ ‌Act,‌ ‌2010‌ ‌ 

‌ 
Related‌ ‌References:‌‌  Administrative‌ ‌Procedure‌ ‌4380‌ ‌–‌ ‌Travel,‌ ‌Meals‌ ‌and‌ ‌Hospitality‌ ‌Expenditures‌‌ ‌  

FS-18-AS5‌ ‌Request‌ ‌for‌ ‌Reimbursement‌ ‌of‌ ‌Expenses‌ ‌ 
‌ 

Effective‌ ‌Date:‌ March‌ ‌2007‌ ‌ 
‌ 

Revisions:‌ June‌ ‌16,‌ ‌2014,‌ ‌March‌ ‌7,‌ ‌2016,‌ ‌January‌ ‌21,‌ ‌2019‌ ‌ 
‌ 

Reviewed:‌ June‌ ‌19,‌ ‌2017,‌ ‌‌March‌ ‌2022‌ ‌ 
‌ 
‌ 

1. Preamble‌ ‌ 
‌ 

1.1 The‌‌policy‌‌that‌‌follows‌‌outlines‌‌the‌‌role‌‌and‌‌responsibilities‌‌of‌‌staff‌‌and‌‌their‌‌supervisors‌‌                           
when‌‌travel,‌‌meals,‌‌hospitality‌‌expenditures‌‌or‌‌other‌‌out-of-pocket‌‌expenses‌‌made‌‌by‌‌an‌‌                       
employee‌ ‌are‌ ‌to‌ ‌be‌ ‌paid‌ ‌or‌ ‌reimbursed.‌ ‌ ‌   

‌ 
2. Travel,‌ ‌Meals‌ ‌and‌ ‌Hospitality‌ ‌Expenditures‌ ‌ 
‌ 

2.1 It‌ ‌is‌ ‌the‌ ‌policy‌ ‌of‌ ‌the‌ ‌Waterloo‌ ‌Region‌ ‌District‌ ‌School‌ ‌Board‌ ‌(WRDSB)‌ ‌to‌ ‌pay‌ ‌or‌‌                             
reimburse‌ ‌employees‌ ‌for‌ ‌out-of-pocket‌ ‌expenses‌ ‌incurred‌ ‌while‌ ‌on‌ ‌board‌ ‌business‌ ‌as‌‌                     
outlined‌ ‌in‌ ‌the‌ ‌‌Administrative‌ ‌Procedure‌ ‌4380‌ ‌Travel,‌ ‌Meals‌ ‌and‌ ‌Hospitality‌‌                   
Expenditures‌.‌‌ ‌  

‌ 
2.2 The‌ ‌WRDSB‌ ‌will‌ ‌reimburse‌ ‌employees‌ ‌for‌ ‌travel,‌ ‌meals,‌ ‌accommodation‌ ‌expenses,‌‌                   

other‌ ‌business‌ ‌expenses‌ ‌and‌ ‌hospitality‌ ‌expenditures‌ ‌incurred‌ ‌in‌ ‌carrying‌ ‌out‌ ‌their‌‌                     
responsibilities‌ ‌while‌ ‌representing‌ ‌the‌ ‌interest‌ ‌of‌ ‌students,‌ ‌the‌ ‌community‌ ‌or‌ ‌the‌ ‌WRDSB.‌ ‌ 
‌ ‌  

2.3 All‌‌expenses‌‌to‌‌be‌‌reimbursed‌‌must‌‌be‌‌reasonable‌‌and‌‌relevant‌‌to‌‌the‌‌business‌‌activity‌‌                           
of‌‌the‌‌WRDSB.‌‌The‌‌expenditures‌‌must‌‌be‌‌reasonable‌‌and‌‌transparent,‌‌with‌‌appropriate‌‌                       
accountability‌ ‌and‌ ‌relate‌ ‌to‌ ‌the‌ ‌goals‌ ‌and‌ ‌objectives‌ ‌of‌ ‌the‌ ‌‌Board‌ ‌Strategic‌ ‌Plan‌WRDSB‌.‌ ‌ 

‌ 
2.4 For‌‌an‌‌expense‌‌to‌‌be‌‌paid‌‌or‌‌reimbursed‌‌it‌‌must‌‌have‌‌the‌‌appropriate‌‌authorizations‌‌and‌‌                             

approvals‌ ‌as‌ ‌set‌ ‌out‌ ‌in‌ ‌‌Administrative‌ ‌Procedure‌ ‌4380‌ ‌Travel,‌ ‌Meals‌ ‌and‌ ‌Hospitality‌‌                       
Expenditures‌.‌‌ ‌  

‌ 
2.5 The‌‌WRDSB‌‌assumes‌‌no‌‌obligation‌‌to‌‌reimburse‌‌expenses‌‌that‌‌do‌‌not‌‌comply‌‌with‌‌this‌‌                           

policy‌‌ ‌or‌ ‌Administrative‌ ‌Procedure‌ ‌4380‌.‌‌ ‌  
‌ 
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Board Policy 5009 
 

TRAVEL, MEALS AND HOSPITALITY EXPENDITURES 
– STAFF 

 
 
Legal References: Education Act: Section 171(1)17. Powers of Boards: Membership Fees and 

Travelling Expenses 
  Section 286(1)(i) Duties of Supervisory Officers: Supervise Business 
 Broader Public Sector Expenses Directive (Effective April 1, 2011) 
    Ministry Memo 2006:B15 – School Board Expenditure Guidelines 

Broader Public Sector Accountability Act, 2010 
 
Related References:  Administrative Procedure 4380 – Travel, Meals and Hospitality Expenditures  

FS-18-AS5 Request for Reimbursement of Expenses 
 
Effective Date: March 2007 
 
Revisions: March 7, 2016, January 21, 2019 
 
Reviewed: June 19, 2017 
 
 
1. Preamble 

 
1.1 The policy that follows outlines the role and responsibilities of staff and their supervisors 

when travel, meals, hospitality expenditures or other out-of-pocket expenses made by an 
employee are to be paid or reimbursed.   

 
2. Travel, Meals and Hospitality Expenditures 
 

2.1 It is the policy of the Waterloo Region District School Board (WRDSB) to pay or 
reimburse employees for out-of-pocket expenses incurred while on board business as 
outlined in the Administrative Procedure 4380 Travel, Meals and Hospitality 
Expenditures.  

 
2.2 The WRDSB will reimburse employees for travel, meals, accommodation expenses, 

other business expenses and hospitality expenditures incurred in carrying out their 
responsibilities while representing the interest of students, the community or the WRDSB. 
  

2.3 All expenses to be reimbursed must be reasonable and relevant to the business activity 
of the WRDSB. The expenditures must be reasonable and transparent, with appropriate 
accountability and relate to the goals and objectives of the Board Strategic Plan. 

 
2.4 For an expense to be paid or reimbursed it must have the appropriate authorizations and 

approvals as set out in Administrative Procedure 4380 Travel, Meals and Hospitality 
Expenditures.  

 
2.5 The WRDSB assumes no obligation to reimburse expenses that do not comply with this 

policy.  
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Board Policy 6006 
 

ADULT AND CONTINUING EDUCATION 
 

 
Legal References: Education Act 
 
Related References:  Regulation 285 – Continuing Education 
 
Effective Date: February 23, 1998 
 
Revisions: April 14, 2014 
 
Reviewed:  September 18, 2017, April 15, 2019, March 21, 2022 
 
 
1. It is the policy of the Waterloo Region District School Board (WRDSB) to provide adult and 

continuing education as alternative educational programs other than regular day school programs 
for people of all ages in order to respond to the educational needs of the citizens in its jurisdiction 
consistent with approved financial resources available, recognizing that: 
 
1.1 The Board WRDSB acknowledges the concept of life-long learning and adult and continuing 

education as an important component and is committed to providing adult and continuing 
education programs relevant to students of all ages consistent with available financial and 
physical resources; 
 

1.2 The mandate of adult and continuing education is to provide alternative programs and 
processes through which people of all ages may improve their skills and enrich their knowledge 
in order that they may participate fully in modern society.   

  

DRAFT
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Board Policy 6006 
 

ADULT AND CONTINUING EDUCATION 
 
 
Legal References: Education Act 
 
Related References:  Regulation 285 – Continuing Education 
 
Effective Date: February 23, 1998 
 
Revisions: April 14, 2014 
 
Reviewed:  September 18, 2017, April 15, 2019 
 
 
1. It is the policy of the Waterloo Region District School Board to provide adult and continuing 

education as alternative educational programs other than regular day school programs for people 
of all ages in order to respond to the educational needs of the citizens in its jurisdiction consistent 
with approved financial resources available, recognizing that: 
 
1.1 the Board acknowledges the concept of life-long learning and adult and continuing education as 

an important component and is committed to providing adult and continuing education 
programs relevant to students of all ages consistent with available financial and physical 
resources; 
 

1.2 the mandate of adult and continuing education is to provide alternative programs and 
processes through which people of all ages may improve their skills and enrich their knowledge 
in order that they may participate fully in modern society.   
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Report to Committee of the Whole 
March 21, 2022 

Subject: 2021-22 Interim Financial Report and Forecast 

Recommendation 

This report is for the information of the Board.  

Status 

The Board of Trustees (Board) approved the 2021-22 operating budget on June 16, 2021, 
and at that time the expected in-year deficit was $6.62M, or 0.8% of operating revenues. 

The development of the Waterloo Region District School Board’s (WRDSB) operating 
budget includes many underlying assumptions which, over the course of a school year, 
can change. The process used in the development of the annual operating budget for the 
board has evolved over the years but the underlying factors that influence its development 
continue to be: 

• Ministry funding and directives; 

• The board’s underlying financial position (accumulated surplus/ deficit); and, 

• The board’s strategic plan and operational goals. 

The information contained in this report is based on financial results up to February 28, 
2022 (Q2). As part of the Q1 interim financial report, which was presented to the board 
on January 24, 2022, staff signaled that the in-year deficit could be higher than the original 
budget forecast of $6.62M. The forecast for the 2021-22 school year remains an in-year 
deficit ($8.44M), but there are a number of variables that will impact our financial position 
over the next six months, including forecasted savings in utilities, staffing, professional 
development and supply costs. Revenue adjustments have also been made to reflect 
additional Priorities & Partnerships Funding (PPF) announced after the Q1 report 
(Tutoring Supports Program, COVID Equity Funding, HEPA Units). Despite an increase 
in the WRDSB’s projected in-year deficit, the budget remains compliant with the Ministry 
of Education’s in-year deficit requirements. 

The data supporting the 2021-22 Q2 Interim Financial Report, comparing the budget to 
the forecasted year-end position, is attached as Appendix A.  

Key Budget Risks 

As noted in presentations to Trustees on June 16, 2021 and January 24, 2022, the 
pandemic continues to have a fluid impact on school board operations and our financial 
results. The following represent key risk areas which will impact the year-end results. 

Revenues 

● As part of the Q1 report, material variances were identified and discussed for the 
following areas: Student Enrolment, Extended Day Program Revenues and transfers 
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for COVID-19 Resilience Infrastructure Stream (CVRIS). No further adjustments in 
these areas have been identified, so they are not addressed within this report. 

● Other Grants 

o In-year change: Subsequent to the completion of the Q1 report, the Ministry 
announced additional allocations that would be provided to school boards through 
Priorities & Partnerships Funding (PPF). More specifically, the WRDSB is 
projected to receive an additional $1.67M, including $1.4M that has been allocated 
through the following program: 

▪ Tutoring Supports Program- $2,800,500 (50% to be allocated and 
spent by August 31, 2022; with the remainder being allocated and 
spent in the 2022-23 school year) 

o Impact: PPF grants are used to support targeted Ministry initiatives, such as those 
identified above, and can change from year-to-year based on Ministry priorities 
and the availability of financial resources. Understandably, the vast majority of PPF 
allocations in 2021-22 relate to school re-opening and operations during the 
pandemic. Utilization of these funds is reflected in the expenditures included as 
part of this report. The guidelines related to the Tutoring Supports Program are 
available here. 

o Strategy: Staff from Financial Services are working collaboratively with other 
departments to monitor PPF spending and reporting requirements. 

Expenditures 

● As part of our Q1 report we provided information to explain expenditure increases for 
Classroom Teachers, Early Childhood Educators, Professionals and 
Paraprofessionals, Board Administration and Recoverable Costs. No material 
variances have been identified subsequent to the Q1 report for these areas, so they 
are not specifically addressed below. 

● School Operations 

o In-year change: Total expenditures on School Operations (Custodial & 
Maintenance staff, utilities and cleaning supplies not provided by MGCS) are 
projected to be $3.5M lower than the budget forecast, a decrease of 4.8%. 

o Impact: The decrease noted above is the net impact of a reduction in CVRIS 
operating expenses (which were transferred to capital as part of our Q1 report), as 
well as projected savings in utilities ($1.0M) and staffing ($1.2M related to vacant 
positions). We are also forecasting slightly higher costs related to external cleaning 
services, as well as board funded cleaning supplies and equipment.   

 Strategy: Staff are continuing to monitor expenditures in this area and will provide 
further updates throughout the year should our forecast materially change. 

Overall, staff continue to identify, assess and mitigate against financial risks to help 
ensure the fiscal well-being of the organization. As noted above we have changed our 
forecast of the year-end financial position to reflect an in-year deficit of $8.44M.  
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Background 

It is the sole responsibility of the Board to approve the annual operating budget and it is 
the responsibility of staff to oversee and monitor day-to-day spending within the budget 
framework. The Board plays a key role in the budget process, ensuring that funding is 
aligned with the WRDSB’s strategic priorities and legislative requirements. 

In an effort to support the Board in fulfilling their fiduciary duties, staff provide quarterly 
financial updates on in-year spending forecasts relative to the budget. These updates 
identify potential risks and opportunities that may be on the horizon, as well as the 
strategies staff have in place to address the identified items. These actions are intended 
to support the Board in making evidence-based decisions and fulfilling their governance 
responsibilities. 

Financial Implications 

No Financial implications. 

Communications 

Financial Services will work with our communications department to ensure that financial 
information is readily available to the public via our corporate website. 

 
Prepared by: Matthew Gerard, Coordinating Superintendent,  

Business Services & Treasurer of the Board 
Nick Landry, Controller, Financial Services 
Sharon Uttley, Manager of Accounting Services 
Wenqi Zhou, Budget Officer 
Fabiana Frasheri, Budget Officer 
in consultation with Coordinating Council 
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Report to Committee of the Whole
March 21, 2022

Subject:  Major Capital Projects Quarterly Update Report

Recommendation

This report is provided for information of the Board.

Status

Current capital projects with budgets greater than $2.5M are outlined in Appendix A
and are presented with dashboard symbols to indicate the status of the project relative
to the schedule, budget and scope. Significant milestones, along with basic project
statistics, are also presented. All projects are proceeding as planned through the
design and construction stages.

The new school formerly referred to as Tartan Avenue has now received an official
name of Oak Creek Public School. In addition, an architect is now in place for the new
school in South Kitchener. This information is now updated in Appendix A.

Background

The major capital projects listed on Appendix A have been funded by the Ministry and
approved by the Board of Trustees.

Financial implications

The projects are listed on Appendix A.

Communications

Facility Services staff have consulted with the Ministry of Education, administration,
contractors, architects, Financial Services, municipalities, various internal committees
and the Board of Trustees in regard to the stages of approval, design, construction and
budget approvals.

Prepared by: Matthew Gerard, Coordinating Superintendent, Business Services
& Treasurer of the Board
John Veit, Controller, Facility Services
Ron Dallan, Manager of Capital Projects
in consultation with Coordinating Council.

Page 1 of 1
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Project Stage Scope
Board 

Approval

Ministry 

Approval

Site 

Acquisition 

Complete

Site 

Encumbrances
Architect

Site Plan 

Approval

Bldg 

Permit

Tender 

Awarded
Project Budget Classes Begin

P.S. Breslau-Hopewell Crossing (new) Pre-Design New School 16-Sep-19 23-Nov-21 Yes No TBD No No No $16,552,917 TBA

P.S. in South Kitchener (new) Design New School 16-Sep-19 31-Mar-20 Yes No Walter Fedy Partnership No No No $14,425,653 TBA

P.S. in South East Cambridge (new) Design New School 9-May-16 21-Nov-16 No No JP Thomson Architects No No No $13,503,269 TBA

Oak Creek P.S. (new) In Construction New School 15-May-17 15-Jan-18 Yes No Cornerstone Architecture Yes Yes Yes $16,361,437 September 6, 2022

Laurelwood P.S. (additon) Design Addition 16-Sep-19 20-Oct-20 NA No Hossack and Assoc. No No No $3,976,096 TBA

Lackner Woods P.S (childcare addition) In Construction Addition NA 11-Feb-21 NA No CS&P Architects Inc. Yes Yes Yes $3,506,047 September 2022

Saginaw P.S. (childcare addition) In Construction Addition NA 11-Feb-21 NA No Martin Simmons Yes Yes Yes $3,903,649 September 2022

Major Capital Projects are those greater than $2.5M total project cost.

A
P

P
E

N
D

IX
 A

Schedule delays, budget creep, or quality concerns.

                 Major Capital Projects               
Quarterly Update Report

March 4, 2022

Schedule, budget or scope concerns.

On schedule, on budget, within scope.

Dashboard Definitions
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‌ 
Report‌ ‌to‌ ‌Committee‌ ‌of‌ ‌the‌ ‌Whole‌ ‌ 

March‌ ‌21,‌ ‌2022‌ ‌ 
‌ 

‌ 
Subject:‌  ‌Renaming‌ ‌of‌ ‌Sir‌ ‌John‌ ‌A‌ ‌Macdonald‌ ‌Secondary‌ ‌School‌ ‌ 
‌ 

Recommendation:‌ ‌ 
‌ 

That‌ ‌the‌ ‌Waterloo‌ ‌Region‌ ‌District‌ ‌School‌ ‌Board‌ ‌approve‌ ‌the‌ ‌name,‌ ‌Laurel‌ ‌Heights‌‌                       
Secondary‌ ‌School‌ ‌from‌ ‌the‌ ‌following‌ ‌shortlisted‌ ‌names‌ ‌for‌ ‌the‌ ‌renaming‌ ‌of‌ ‌the‌‌                       
secondary‌ ‌school‌ ‌at‌ ‌650‌ ‌Laurelwood‌ ‌Drive,‌ ‌Waterloo,‌ ‌Ontario.‌ ‌ 
‌ 

● Laurel‌ ‌Heights‌ ‌Secondary‌ ‌School‌ ‌ 
● Headwaters‌ ‌Secondary‌ ‌School‌ ‌ 
● Northwestern‌ ‌Secondary‌ ‌School‌ ‌ 

‌ 
Status:‌ ‌ 
‌ 

The‌ ‌Renaming‌ ‌Committee‌ ‌for‌ ‌650‌ ‌Laurelwood‌ ‌Drive‌ ‌reviewed‌ ‌suggestions‌ ‌received‌‌                   
through‌ ‌two‌ ‌rounds‌ ‌of‌ ‌public‌ ‌consultation‌ ‌and‌ ‌has‌ ‌short‌ ‌listed‌ ‌the‌ ‌following‌ ‌names:‌ ‌ 
‌ 

● Laurel‌ ‌Heights‌ ‌Secondary‌ ‌School‌ ‌ 
○ The‌ ‌school‌ ‌at‌ ‌650‌ ‌Laurelwood‌ ‌Drive‌ ‌is‌ ‌located‌ ‌in‌ ‌the‌ ‌Laurelwood‌‌                     

neighbourhood‌ ‌and‌ ‌is‌ ‌anchored‌ ‌by‌ ‌Erbsville‌ ‌Road,‌ ‌Creekside‌ ‌Drive‌ ‌and‌‌                   
Laurelwood‌ ‌Drive.‌ ‌ ‌   

○ The‌ ‌majority‌ ‌of‌ ‌its‌ ‌students‌ ‌live‌ ‌near‌ ‌this‌ ‌catchment‌ ‌area‌ ‌and‌ ‌the‌ ‌name‌‌                         
follows‌ ‌a‌ ‌practice‌ ‌of‌ ‌naming‌ ‌WRDSB‌ ‌schools‌‌after‌‌the‌‌neighbourhood‌‌in‌‌                     
which‌ ‌the‌ ‌site‌ ‌is‌ ‌located.‌ ‌ 

○ The‌ ‌Laurel‌ ‌Creek‌ ‌Conservation‌ ‌Area‌ ‌is‌ ‌an‌ ‌ecological‌ ‌landmark‌ ‌of‌ ‌this‌‌                     
community‌ ‌and‌ ‌Laurel‌ ‌Creek‌ ‌is‌ ‌an‌ ‌important‌ ‌conservation‌ ‌area‌ ‌in‌ ‌the‌‌                     
region.‌‌ ‌  

○ Laurel‌ ‌Creek‌ ‌reflects‌ ‌the‌ ‌rich‌ ‌natural‌ ‌environment‌ ‌of‌ ‌the‌ ‌area‌ ‌and‌ ‌the‌‌                       
natural‌ ‌areas‌ ‌surrounding‌ ‌it.‌ ‌Acknowledging‌ ‌the‌ ‌land‌ ‌in‌ ‌which‌ ‌we‌ ‌learn‌‌                     
and‌ ‌are‌ ‌educated‌ ‌on‌ ‌promotes‌ ‌a‌ ‌connection‌ ‌to‌ ‌the‌ ‌land.‌ ‌ 

‌ 
● Headwaters‌ ‌Secondary‌ ‌School‌ ‌ 

○ The‌ ‌school‌ ‌is‌ ‌located‌ ‌in‌ ‌an‌ ‌environmentally‌ ‌sensitive‌ ‌area‌ ‌where‌ ‌Laurel‌‌                     
Creek‌‌headwaters‌‌exist.‌‌Laurel‌‌Creek‌‌empties‌‌into‌‌the‌‌Grand‌‌River‌‌and‌‌is‌‌a‌‌                         
source‌ ‌of‌ ‌our‌ ‌drinking‌ ‌water.‌ ‌‌Indigenous‌ ‌peoples‌ ‌recognize‌ ‌the‌‌                 
sacredness‌ ‌of‌ ‌our‌ ‌water,‌ ‌the‌ ‌interconnectedness‌ ‌of‌ ‌all‌ ‌life‌ ‌and‌ ‌the‌‌                     
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importance‌ ‌of‌ ‌protecting‌ ‌our‌ ‌water‌ ‌from‌ ‌pollution,‌ ‌drought‌ ‌and‌ ‌waste.‌‌                   
Water‌ ‌is‌ ‌the‌ ‌giver‌ ‌of‌ ‌all‌ ‌life‌ ‌and‌ ‌without‌ ‌clean‌ ‌water‌ ‌all‌ ‌life‌ ‌will‌ ‌perish.‌‌                             
Water‌‌protection‌‌is‌‌vital‌‌and‌‌something‌‌that‌‌indigenous‌‌cultures‌‌have‌‌been‌‌                     
trying‌ ‌to‌ ‌bring‌ ‌attention‌ ‌to‌ ‌with‌ ‌events‌ ‌such‌ ‌as‌ ‌the‌ ‌Grand‌ ‌River‌ ‌waterwalk.‌ ‌ 

‌ 
●  ‌Northwestern‌ ‌Secondary‌ ‌School‌ ‌ 

○ The‌ ‌name‌ ‌follows‌ ‌the‌ ‌pattern‌ ‌in‌ ‌the‌ ‌naming‌ ‌of‌ ‌other‌‌WRDSB‌‌secondary‌‌                       
schools‌ ‌by‌ ‌being‌‌named‌‌after‌‌the‌‌cardinal/compass‌‌direction(s)‌ ‌that‌ ‌the‌‌                   
site‌ ‌is‌ ‌located.‌ ‌The‌ ‌school‌ ‌is‌ ‌located‌ ‌in‌ ‌the‌ ‌Northwestern‌ ‌area‌ ‌of‌ ‌the‌‌                         
Region‌ ‌of‌ ‌Waterloo.‌ ‌ 

‌ 
A‌ ‌full‌ ‌list‌ ‌of‌ ‌name‌ ‌suggestions‌ ‌received‌ ‌is‌ ‌included‌ ‌in‌ ‌‌Annex‌ ‌A‌.‌ ‌ 
‌ 

Context:‌ ‌ 
‌ 

The‌ ‌Naming‌ ‌Committee‌ ‌identified‌ ‌Laurel‌ ‌Heights‌ ‌Secondary‌ ‌School‌ ‌as‌ ‌its‌ ‌preferred‌‌                     
choice.‌‌The‌‌connections‌‌to‌‌both‌‌the‌‌community‌‌neighbourhoood‌ ‌and‌‌the‌‌natural‌‌world,‌‌                       
though‌‌the‌‌connection‌‌to‌‌Laurel‌‌Creek,‌‌will‌‌offer‌‌students‌‌an‌‌opportunity‌‌to‌‌learn‌‌about,‌‌                           
connect‌ ‌with,‌ ‌and‌ ‌develop‌ ‌deep‌ ‌respect‌ ‌for‌ ‌the‌ ‌both‌ ‌natural‌ ‌world‌ ‌and‌ ‌their‌‌                         
neighbourhood.‌‌Students‌‌will‌‌have‌‌opportunities‌‌to‌‌learn‌‌about‌‌the‌‌importance‌‌of‌‌each‌‌                       
one‌ ‌of‌ ‌us‌ ‌as‌ ‌individuals‌ ‌and‌‌as‌‌community‌‌members‌ ‌to‌‌work‌‌to‌‌be‌‌good‌‌stewards‌‌of‌‌                               
the‌ ‌environment‌ ‌and‌ ‌of‌ ‌their‌ ‌neighbourhood.‌ ‌ 
‌ 

The‌ ‌committee‌ ‌would‌ ‌like‌ ‌to‌ ‌note‌ ‌that‌ ‌additional‌ ‌names‌ ‌for‌ ‌consideration‌ ‌had‌ ‌a‌‌                         
significance‌ ‌for‌ ‌our‌ ‌Indigenous‌ ‌Community.‌ ‌The‌ ‌committee‌‌felt‌‌unable‌‌to‌‌select‌‌these‌‌                       
names‌ ‌due‌ ‌to‌ ‌time‌ ‌constraints‌ ‌and‌ ‌our‌ ‌need‌ ‌and‌ ‌desire‌ ‌to‌ ‌honour‌ ‌consultation‌ ‌with‌‌                           
Indigenious‌ ‌Communities.‌ ‌The‌ ‌committee‌ ‌would‌ ‌like‌ ‌to‌ ‌ask‌ ‌that‌ ‌the‌ ‌next‌ ‌naming‌‌                       
committee‌ ‌consider‌ ‌the‌ ‌names‌ ‌Willow‌ ‌River‌ ‌Secondary‌ ‌School‌ ‌and‌ ‌Sagewood‌‌                   
Secondary‌ ‌School‌ ‌and‌ ‌engage‌ ‌in‌ ‌consultation‌ ‌with‌ ‌local‌ ‌Indigenous‌ ‌communities‌ ‌in‌‌                     
advance‌ ‌to‌ ‌affirm‌ ‌one‌ ‌of‌ ‌these‌ ‌selections.‌ ‌ 
‌ 

Background:‌ ‌ 
‌ 

A‌ ‌school‌ ‌provides‌ ‌a‌ ‌focal‌ ‌point‌ ‌for‌ ‌a‌ ‌community.‌ ‌School‌ ‌names‌ ‌typically‌ ‌reflect‌ ‌the‌‌                           
community‌ ‌they‌ ‌serve‌ ‌or‌ ‌nearby‌ ‌geographical‌ ‌or‌ ‌historical‌ ‌characteristics.‌ ‌As‌ ‌such,‌‌                     
seeking‌ ‌input‌ ‌from‌ ‌the‌ ‌public‌ ‌offers‌ ‌the‌ ‌opportunity‌ ‌to‌ ‌engage‌ ‌with‌ ‌the‌‌community‌‌in‌‌                           
the‌ ‌process‌ ‌of‌ ‌this‌ ‌renaming‌ ‌and‌ ‌an‌ ‌understanding‌ ‌of‌ ‌the‌ ‌rationale‌ ‌and‌ ‌history‌ ‌that‌‌                           
prompted‌ ‌the‌ ‌renaming‌ ‌of‌ ‌the‌ ‌school.‌ ‌ ‌   
‌ 

The‌‌renaming‌‌of‌‌650‌‌Laurelwood‌‌Drive‌‌and‌‌the‌‌process‌‌of‌‌renaming‌‌serves‌‌as‌‌an‌‌act‌‌of‌‌                               
Reconciliation‌ ‌in‌ ‌which‌ ‌the‌ ‌committee‌ ‌acknowledges‌ ‌the‌ ‌harm‌ ‌caused‌ ‌by‌ ‌the‌‌original‌‌                       
legal‌ ‌name.‌ ‌At‌ ‌every‌ ‌opportunity‌ ‌throughout‌ ‌the‌ ‌process;‌ ‌during‌ ‌the‌ ‌consultation‌‌with‌‌                       
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the‌ ‌wider‌ ‌community‌ ‌and‌ ‌the‌ ‌“feedback”‌ ‌loop‌ ‌with‌ ‌the‌ ‌school‌ ‌community,‌ ‌the‌‌                       
committee‌ ‌communicated‌ ‌the‌ ‌reasons‌ ‌for‌ ‌renaming‌ ‌the‌ ‌school,‌ ‌referencing‌ ‌WRDSB‌‌                   
Board‌‌Policy‌‌4020‌‌and‌‌Administrative‌‌Procedure‌‌4020,‌‌and‌‌the‌‌Calls‌‌to‌‌Action‌‌within‌‌the‌‌                           
Truth‌ ‌and‌ ‌Reconciliation‌ ‌Report.‌ ‌ 
‌ 

The‌ ‌committee‌ ‌met‌ ‌November‌ ‌25,‌ ‌December‌ ‌9‌ ‌and‌ ‌December‌ ‌14,‌ ‌2021‌ ‌to‌ ‌plan‌ ‌its‌‌                           
consultation,‌ ‌screening‌ ‌and‌ ‌decision-making‌ ‌processes.‌ ‌ 
‌ 

During‌ ‌the‌ ‌month‌ ‌of‌ ‌January‌ ‌2022,‌ ‌we‌ ‌asked‌ ‌community‌ ‌members‌ ‌to‌ ‌submit‌ ‌their‌‌                         
suggestions‌ ‌for‌ ‌the‌ ‌renaming‌ ‌of‌ ‌650‌ ‌Laurelwood‌ ‌Drive.‌‌The‌‌committee‌‌received‌‌more‌ ‌                       
than‌‌450‌‌responses‌‌and‌‌120‌‌names‌‌for‌‌consideration‌‌which‌‌met‌‌the‌‌criteria‌‌outlined‌‌in‌‌                           
Board‌ ‌Policy‌ ‌4020‌ ‌(Naming‌ ‌and‌ ‌Renaming‌ ‌of‌ ‌Board‌ ‌Facilities)‌ ‌and‌ ‌Administrative‌‌                     
Procedure‌ ‌4865‌ ‌(Naming‌ ‌and‌ ‌Renaming‌ ‌of‌ ‌Board‌ ‌Facilities).‌ ‌The‌ ‌committee‌ ‌met‌‌                     
February‌‌8th,‌‌and‌‌February‌‌16,‌‌2022‌ ‌to‌‌review‌‌input‌‌from‌‌the‌‌community‌‌and‌‌to‌‌reduce‌‌                             
120‌ ‌submissions‌ ‌to‌ ‌a‌ ‌manageable‌ ‌list‌ ‌of‌ ‌names‌ ‌for‌ ‌community‌ ‌consideration.‌ ‌ ‌   
‌ 

The‌‌committee‌‌believed‌‌that‌‌a‌‌“feedback‌‌loop”‌‌within‌‌the‌‌school‌‌community‌‌should‌‌play‌‌                         
a‌ ‌vital‌ ‌role‌ ‌in‌ ‌informing‌ ‌the‌ ‌committee‌ ‌of‌ ‌its‌ ‌recommendations‌ ‌to‌ ‌Trustees.‌ ‌From‌                         
February‌ ‌18‌ ‌-‌ ‌26,‌ ‌2022,‌ ‌students‌ ‌and‌ ‌staff‌ ‌from‌ ‌650‌ ‌Laurelwood‌ ‌Drive‌ ‌had‌ ‌the‌‌                           
opportunity‌‌to‌‌indicate‌‌their‌‌preference‌‌of‌‌the‌‌short-listed‌‌names.‌‌With‌‌over‌‌70%‌‌of‌‌the‌‌                           
student/staff‌ ‌population‌ ‌participating‌ ‌in‌ ‌the‌ ‌process‌ ‌and‌ ‌with‌ ‌1,‌ ‌289‌ ‌responses,,‌ ‌the‌‌                       
committee‌ ‌believes‌ ‌its‌ ‌recommendations‌ ‌to‌ ‌be‌ ‌aligned‌ ‌with‌ ‌and‌ ‌reflective‌ ‌of‌ ‌this‌‌                       
consultation‌ ‌process.‌ ‌ 
‌ 

The‌ ‌committee‌ ‌met‌ ‌on‌ ‌March‌ ‌3,‌ ‌2022‌ ‌to‌ ‌review‌ ‌the‌ ‌feedback‌ ‌from‌ ‌the‌ ‌school‌‌                           
consultation‌ ‌process‌ ‌and‌ ‌to‌  ‌determine‌ ‌its‌ ‌final‌ ‌recommendation(s).‌ ‌ 
‌ 

The‌ ‌Naming‌ ‌Committee‌ ‌members‌ ‌were:‌ ‌ 
‌ 

● Ravit‌ ‌Lechter‌ ‌ 
● Josh‌ ‌Vincent-Collins‌ ‌ 
● Aaron‌ ‌Jain‌ ‌ 
● Cat‌ ‌Coode‌ ‌ 
● Jackie‌ ‌Araujo‌ ‌ 
● Jain‌ ‌Redfearn‌ ‌ 
● Jade‌ ‌Dunnette‌ ‌ 
● Malak‌ ‌Aldirieh‌ ‌ 
● Nicole‌ ‌Robinson,‌ ‌IEHR‌ ‌ 
● Vida‌ ‌Collis,‌ ‌Principal‌ ‌ 
● Crissa‌ ‌Hill,‌ ‌Superintendent‌ ‌(Chair)‌ ‌ 

‌ 
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● Trustee‌ ‌Carol‌ ‌Millar‌ ‌ 
● Trustee‌ ‌Scott‌ ‌Piatkowski‌ ‌ 
● Trustee‌ ‌Kathleen‌ ‌Woodcock‌ 

‌ 
Board‌‌Policy‌‌4020‌‌Naming‌‌and‌‌Renaming‌‌of‌‌Board‌‌Facilities‌,‌‌states‌‌that‌‌facilities‌‌must‌‌                         
be‌ ‌named‌ ‌in‌ ‌accordance‌ ‌with‌ ‌the‌ ‌following:‌ ‌ ‌   

● WRDSB‌ ‌schools‌ ‌and‌ ‌facilities‌ ‌will‌ ‌not‌ ‌be‌ ‌named‌ ‌for‌ ‌individuals‌ ‌as‌ ‌of‌ ‌June‌ ‌2021;‌ ‌ 
● WRDSB‌ ‌facilities‌ ‌shall‌ ‌be‌ ‌given‌ ‌a‌ ‌name‌ ‌which‌ ‌is‌ ‌meaningful‌ ‌and‌ ‌reflects‌ ‌local‌‌                         

historic‌ ‌events‌ ‌and/or‌ ‌places‌‌and‌‌distinguishing‌‌characteristics‌‌of‌‌the‌‌area,‌‌and‌‌                     
that‌ ‌the‌ ‌name‌ ‌is‌ ‌not‌ ‌associated‌ ‌with‌ ‌family‌ ‌names;‌ ‌ 

● In‌ ‌selecting‌ ‌a‌ ‌place-based‌ ‌name‌ ‌that‌ ‌acknowledges‌ ‌and‌ ‌honours‌ ‌Indigenous‌‌                   
history‌‌and‌‌the‌‌diverse‌‌cultures‌‌found‌‌within‌‌a‌‌community,‌‌it‌‌is‌‌necessary‌‌to‌‌seek‌‌                           
early‌ ‌engagement‌ ‌and‌ ‌involvement‌ ‌from‌‌the‌‌appropriate‌‌Indigenous‌‌and‌‌school‌‌                   
communities;‌ ‌ 

● In‌ ‌no‌ ‌case‌ ‌will‌ ‌any‌ ‌school‌ ‌or‌ ‌facility‌ ‌be‌ ‌named‌ ‌after‌ ‌a‌ ‌corporation;‌ ‌ 
● The‌ ‌Board‌ ‌may‌ ‌choose‌ ‌to‌ ‌accept‌ ‌or‌ ‌reject‌ ‌any‌ ‌recommendation‌‌of‌‌the‌‌Naming‌‌                         

Committee,‌ ‌but‌ ‌shall‌ ‌not‌ ‌choose‌ ‌any‌ ‌name‌ ‌not‌ ‌on‌ ‌the‌ ‌short-list‌ ‌of‌ ‌names‌‌                         
recommended‌ ‌by‌ ‌the‌ ‌Naming‌ ‌Committee;‌ ‌ 

● The‌ ‌Board‌ ‌may‌‌choose‌‌to‌‌determine‌‌a‌‌request‌‌to‌‌be‌‌malicious‌‌or‌‌vexatious‌‌and‌‌                           
may‌ ‌refuse‌ ‌to‌ ‌act‌ ‌on‌ ‌the‌ ‌request.‌ ‌ 

‌ 
Financial‌ ‌Implications:‌ ‌ 
‌ 

The‌ ‌renaming‌ ‌of‌ ‌the‌ ‌secondary‌ ‌school‌ ‌will‌ ‌require‌‌changes‌‌to‌‌signage‌‌throughout‌‌the‌‌                         
school,‌ ‌team‌ ‌uniforms,‌ ‌and‌ ‌other‌ ‌items‌ ‌that‌ ‌reference‌ ‌the‌ ‌school’s‌ ‌name.‌‌ ‌  
‌ 

A‌‌combination‌‌of‌‌school‌‌budgets‌‌and‌‌capital‌‌budgets‌‌will‌‌be‌‌leveraged‌‌to‌‌facilitate‌‌the‌‌                           
change‌ ‌in‌ ‌name.‌ ‌ 
‌ 

Communications:‌ ‌ 
‌ 

We‌ ‌will‌ ‌inform‌ ‌the‌ ‌WRDSB‌ ‌community‌ ‌of‌ ‌the‌ ‌new‌ ‌school‌ ‌name‌ ‌online‌ ‌through‌ ‌social‌‌                           
media,‌ ‌the‌ ‌WRDSB‌ ‌corporate‌ ‌website‌ ‌as‌ ‌well‌ ‌as‌ ‌the‌ ‌websites‌ ‌for‌ ‌the‌ ‌boundary‌ ‌schools.‌ ‌ 
‌ 
‌ 
‌ 
‌ 

Prepared‌ ‌by:‌‌  C.‌ ‌Hill,‌ ‌Superintendent‌ ‌of‌ ‌Student‌ ‌Achievement‌ ‌and‌ ‌Well‌ ‌Being‌‌ ‌  
in‌ ‌consultation‌ ‌with‌ ‌Coordinating‌ ‌Council‌ ‌ 

‌ 
‌ 
‌ 

35

https://www.wrdsb.ca/wp-content/uploads/4020-Naming-and-Renaming-of-Board-Facilities-1.pdf


Appendix‌ ‌A:‌ ‌Full‌ ‌List‌ ‌of‌ ‌Names‌ ‌Submitted‌ ‌for‌ ‌Renaming‌ ‌650‌ ‌Laurelwood‌ ‌ 
‌ 
‌ 

● ---‌ ‌----‌ ‌Acadmey‌ ‌of‌ ‌----‌ ‌ 
● “n’debewetawinxxi‌ ‌ 
● Aaniin‌ ‌Secondary‌ ‌School‌ ‌ 
● Akinomaagegamik‌ ‌learning‌ ‌centre‌‌ 

on‌ ‌the‌ ‌teachings‌ ‌of‌ ‌the‌ ‌earth‌ ‌and‌‌ 
sky‌ ‌world.‌ ‌ 

● Algonquin‌ ‌ 
● All‌ ‌Nations‌ ‌Secondary‌ ‌School‌‌ ‌  
● Amaruk‌ ‌Berlin‌ ‌High‌ ‌School‌ ‌ 
● Aniin‌ ‌Secondary‌ ‌School‌ ‌ 
● Anishnaabe‌ ‌Secondary‌ ‌School‌ ‌ 
● Attawandaron‌ ‌ 
● Autumn‌ ‌Heights‌ ‌ 
● Beaver‌ ‌Creek‌ ‌Secondary‌ ‌School‌ ‌ 
● Bland‌ ‌Inoffensive‌ ‌Learning‌ ‌Pod‌ ‌#1‌ ‌ 
● Bolsheviks‌ ‌Delight‌‌ ‌  
● Canadian‌ ‌Heritage‌ ‌Secondary‌‌ 

School‌ ‌ 
● Canvasback‌ ‌S.S.‌ ‌ 
● Cedar‌ ‌Heights‌ ‌ 
● Cedar‌ ‌Hill‌ ‌Secondary‌ ‌School‌ ‌ 
● Chonnonton‌‌ ‌  
● Clair‌ ‌Creek‌ ‌ 
● Clementine‌‌ ‌  
● Colonial‌ ‌Settler‌‌ ‌  
● Colonialism‌ ‌High‌ ‌School‌ ‌ 
● Columbia‌ ‌Forest‌ ‌ 
● Columbia‌ ‌Heights‌‌ ‌  
● Conestoga‌ ‌Highland‌ ‌Secondary‌‌ 

School‌ ‌ 
● Cree‌ ‌ 
● Creekside‌ ‌Secondary‌ ‌School‌ ‌ 
● Creekside‌ ‌Heights‌ ‌Secondary‌‌ 

School‌ ‌ 
● Derek‌ ‌Zoolander‌ ‌School‌ ‌For‌ ‌Kids‌‌ 

Who‌ ‌Don’t‌ ‌Read‌ ‌Good‌ ‌But‌ ‌Want‌ ‌to‌‌ 
Do‌ ‌Other‌ ‌Stuff‌ ‌ 

● Dish‌ ‌with‌ ‌One‌ ‌Spoon‌ ‌ 
● Eagle‌ ‌Point‌ ‌Secondary‌ ‌School‌ ‌ 
● Eagle‌ ‌Secondary‌ ‌School‌ ‌ 
● Ess-Jam‌ ‌ 
● Every‌ ‌Child‌ ‌Matters‌‌ ‌  
● First‌ ‌Nations‌ ‌Public‌ ‌School.‌ ‌ 
● First‌ ‌Prime‌ ‌Minister‌ ‌ 

● First‌ ‌Prime‌ ‌Minister‌ ‌Secondary‌‌ 
School‌‌ ‌  

● Flourishland‌ ‌Secondary‌ ‌School‌ ‌ 
● FNMI‌ ‌Celebration‌ ‌Secondary‌ ‌School‌ ‌ 
● Four‌ ‌Percent‌ ‌Secondary‌ ‌School‌ ‌ 
● Freedom‌ ‌Heights‌ ‌/‌ ‌Freedom‌‌ 

Academy.‌ ‌ 
● Froto‌ ‌Baggins‌ ‌ 
● George‌ ‌Orwell‌ ‌Secondary‌ ‌School‌ ‌ 
● Grand‌ ‌River‌ ‌Secondary‌ ‌School‌ ‌ 
● Haldimand‌ ‌Collegiate‌ ‌Institute‌‌ ‌  
● Haldimand‌ ‌Tract‌  ‌Secondary‌ ‌School‌ ‌ 
● Harmony‌ ‌High‌ ‌School‌ ‌ 
● Haudenosaunee‌ ‌Secondary‌ ‌School‌ ‌ 
● Headwaters‌ ‌Secondary‌ ‌School‌ ‌ 
● Hiawatha‌ ‌Secondary‌ ‌School‌ ‌ 
● Hogwarts‌ ‌ 
● Honour‌ ‌Public‌ ‌School‌ ‌ 
● Horizon‌ ‌Secondary‌ ‌School‌ ‌ 
● Ironwood‌ ‌Secondary‌ ‌ 
● Iroquois‌ ‌High‌ ‌ 
● James‌ ‌Woods‌ ‌Secondary‌ ‌School‌ ‌ 
● John‌ ‌A‌ ‌McDonald‌ ‌ 
● Kaná:ta‌ ‌Secondary‌ ‌School‌ ‌ 
● Kanikonhri:yo‌ ‌Elementary‌ ‌School‌ ‌ 
● kanotah‌ ‌secondary‌ ‌school‌‌ ‌  
● Karhákon‌ ‌High‌ ‌School‌ ‌ 
● Kenhionhata‌ ‌Seconday‌ ‌School‌ ‌ 
● Land‌ ‌of‌ ‌the‌ ‌Haudenosaunee‌‌ 

Highlanders‌ ‌ 
● Laurel‌ ‌Branch‌ ‌Collegiate‌ ‌Institute‌ ‌  
● Laurel‌ ‌Creek‌ ‌Secondary‌ ‌School‌ ‌ 
● Laurel‌ ‌Heights‌ ‌Secondary‌ ‌School‌ ‌ 
● Laurel‌ ‌Peak‌ ‌High‌ ‌School‌ ‌ 
● Laurelwood‌ ‌Collegiate‌ ‌Institute‌ ‌ 
● Laurelwood‌ ‌Heights‌ ‌Secondary‌‌ 

School‌ ‌ 
● Laurelwood‌ ‌Noondam‌ ‌Secondary‌‌ 

School‌ ‌ 
● Loyalty‌ ‌River‌ ‌Secondary‌ ‌School‌ ‌ 
● Maple‌ ‌Secondary‌ ‌School‌ ‌(or‌‌ 

something‌ ‌along‌ ‌the‌ ‌lines‌ ‌of‌ ‌Maple)‌‌ ‌  
● Medicine‌ ‌Wheel‌ ‌Secondary‌ ‌School‌ ‌ 
● Messissague‌ ‌Nation‌ ‌ 
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● Migizi‌ ‌Secondary‌ ‌School‌ ‌ 
● Miigwetch‌ ‌Secondary‌ ‌School‌ ‌ 
● Mohawk‌ ‌Secondary‌ ‌School‌ ‌ 
● Mohawk,‌ ‌Seneca,‌ ‌Oneida,‌ ‌Cayuga,‌‌ 

Onondaga‌ ‌OR‌ ‌Tuscarora‌ ‌-‌ ‌select‌‌ 
one‌ ‌of‌ ‌the‌ ‌6‌ ‌Nations‌ ‌ 

● Mount‌ ‌Logan‌ ‌Secondary‌ ‌School‌ ‌ 
● Nanda‌ ‌Gikenim‌ ‌School‌ ‌ 
● Native‌ ‌Land‌ ‌Secondary‌ ‌School‌‌ ‌  
● Neutral,‌ ‌Anishinaabe,‌ ‌and‌‌ 

Haudenosaunee‌ ‌Secondary‌‌ ‌  
● New‌ ‌Sunrise‌ ‌ 
● Nibi‌ ‌Secondary‌ ‌School‌ ‌ 
● Nibiinaabe‌ ‌"nih-bee-nah-bay"‌ ‌(Water‌‌ 

Spirits)‌ ‌ 
● Nibwaakaa‌‌ ‌  
● Nibwaakaawin‌ ‌Forest‌ ‌Secondary‌‌ 

School‌ ‌ 
● No‌ ‌Name‌ ‌High‌ 
● No‌ ‌School‌ ‌ 
● North‌ ‌West‌ ‌Waterloo‌ ‌Secondary‌‌ 

School‌ ‌ 
● North‌ ‌West/Northwestern‌ ‌Waterloo‌‌ 

High‌ ‌School‌ ‌ 
● Northern‌ ‌Pintail‌ ‌S.S.,‌ ‌Sandpiper‌ ‌S.S.‌ ‌ 
● O:se‌ ‌Kenhionhata:tie‌ ‌School‌ ‌ 
● O’nià:ra‌ ‌ 
● Okoginoon‌ ‌Secondary‌ ‌School‌ ‌ 
● Old‌ ‌Oak‌ ‌Secondary‌ ‌School‌ ‌ 
● Ose’kowáhne‌ ‌–‌ ‌The‌ ‌Grand‌ ‌River‌ ‌(‌‌ 

This‌ ‌is‌ ‌the‌ ‌Haudenosaunee‌ ‌place‌‌ 
name,‌ ‌it’s‌ ‌translation,‌ ‌and‌ ‌the‌‌ 
English‌ ‌place‌ ‌name)‌ ‌ 

● Oshki‌ ‌Maajii‌ ‌Secondary‌ ‌ 
● Oshki‌ ‌Nandu‌ ‌Gikendan‌ ‌(The‌ ‌O.N.G.‌‌ 

Highlanders)‌ ‌Highschool.‌  ‌It‌ ‌would‌‌ 
also‌ ‌shorten‌ ‌well‌ ‌to‌ ‌Oshki‌‌ 
Highschool‌ ‌ 

● Pow‌ ‌Wow‌ ‌Heights‌ ‌ 
● Promise‌ ‌Secondary‌ ‌School‌ ‌ 
● RATATOUILLE‌ ‌RAT‌ ‌BOY‌‌ 

PLAYHOUSE‌ ‌ 
● Reconciliation‌ ‌Collegiate‌ ‌Institute‌ ‌ 
● Red‌ ‌Maple‌ ‌Secondary‌ ‌High‌‌ ‌  
● Richard‌ ‌Smoke‌ ‌ 
● Rob‌ ‌Ford‌ ‌High‌ ‌School‌ ‌ 
● Ronald‌ ‌McDonald’s‌ ‌house‌ ‌of‌ ‌horror‌ ‌ 

● Sacred‌ ‌Ground‌ ‌ 
● SAGE‌ ‌Secondary‌ ‌School‌ ‌(Students‌‌ 

Achieve‌ ‌&‌ ‌Grow‌ ‌in‌ ‌Excellence)‌ ‌ 
● Sagebrush‌ ‌Secondary‌ ‌School‌ ‌ 
● Sagewood‌ ‌Secondary‌ ‌School‌‌ ‌  
● Sandpiper‌ ‌S.S.‌ ‌ 
● School‌ ‌#1‌ ‌ 
● Schooly‌ ‌Mc‌ ‌School‌ ‌Face‌ ‌ 
● Secret‌ ‌Path‌ ‌Highschool‌‌ ‌  
● Sensitivity‌ ‌Wonderland‌ ‌ 
● Seven‌ ‌Generations‌ ‌ 
● Sir‌ ‌John‌ ‌A‌ ‌Macdonald‌ ‌ 
● Six‌ ‌miles‌ ‌secondary‌ ‌school‌ ‌ 
● Six‌ ‌Nations‌ ‌of‌ ‌the‌ ‌Grand‌ ‌Secondary‌‌ 

School‌ ‌ 
● Skanadario‌ ‌ 
● Snowflake‌ ‌Secondary‌ ‌School‌ ‌ 
● Spineless‌ ‌Secondary‌ ‌School‌ ‌ 
● St.‌ ‌Fox‌ ‌ 
● Stolen‌ ‌Land‌ ‌Secondary‌ ‌School‌ ‌ 
● Sugar‌ ‌Maple‌ ‌Secondary‌ ‌School‌‌ ‌  
● Taxpayer‌ ‌Funded‌ ‌Secondary‌ ‌School‌ ‌ 
● The‌ ‌Best‌‌ ‌  
● The‌ ‌Three‌ ‌Sisters‌‌ ‌  
● The‌ ‌Washington‌ ‌Redskins‌‌ 

Secondary‌ ‌School‌ ‌ 
● Thunderbird‌ ‌Secondary‌ ‌School‌ ‌ 
● Tiatén:ro‌ ‌ 
● Timber‌ ‌Bridge‌ ‌ 
● Top‌ ‌Trump‌ ‌High‌ ‌School‌ ‌ 
● Trillium‌ ‌Woods‌ ‌Secondary‌ ‌School‌ ‌ 
● Turning‌ ‌Point‌ ‌ 
● Turtle‌ ‌Island‌ ‌Secondary‌ ‌School‌ ‌ 
● Twin‌ ‌River‌ ‌Academy‌ ‌ 
● Two‌ ‌Row‌ ‌Wampum‌ ‌Secondary‌‌ 

School‌ ‌ 
● United‌ ‌High‌ ‌School‌ ‌ 
● Waaseyaa‌ ‌Secondary‌ ‌School‌ ‌ 
● Waterloo‌ ‌Ethical‌ ‌Secondary‌ ‌School‌‌ 

(WESS)‌ ‌ 
● Waterloo‌ ‌North‌ ‌West‌ ‌(WNW)‌ ‌ 
● Waterloo‌ ‌Recovery‌ ‌Secondary‌‌ 

School‌ ‌ 
● WDSB‌ ‌Number‌ ‌TWO‌ ‌ 
● Weweni‌ ‌Inclusive‌ ‌Secondary‌ ‌School‌‌ ‌  
● White‌ ‌Cedar‌ ‌Secondary‌ ‌School‌ ‌ 
● Whitepine‌ ‌ 
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● Willow‌ ‌River‌ ‌Secondary‌ ‌School‌ ‌ 
● Willow‌ ‌Tree‌ ‌Secondary‌ ‌School‌ ‌ 
● Woke‌ ‌AF‌ ‌Secondary‌ ‌School‌ ‌ 
● WOKE‌ ‌Central‌ ‌ 
● Wokey‌ ‌McWokeface.‌‌ ‌  
● Yuwei‌ ‌Secondary‌ ‌School‌ ‌ 
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‌ 

Report‌ ‌to‌ ‌Committee‌ ‌of‌ ‌the‌ ‌Whole‌ ‌ 
March‌ ‌21,‌ ‌2022‌ ‌ 

Subject:‌‌  2022‌ ‌Municipal‌ ‌Election‌ ‌–‌ ‌Trustee‌ ‌Determination‌‌ 
and‌ ‌Distribution‌ ‌ 

Recommendation‌ ‌ 

That,‌ ‌pursuant‌ ‌to‌ ‌Section‌ ‌4(1)(b)‌ ‌of‌‌Ontario‌‌Regulation‌‌412/00‌‌of‌‌the‌‌Education‌‌                       
Act,‌‌the‌‌Waterloo‌‌Region‌‌District‌‌School‌‌Board‌‌agrees‌‌that‌‌no‌‌areas‌‌within‌‌the‌‌Board’s‌‌                           
area‌ ‌of‌ ‌jurisdiction‌ ‌in‌ ‌the‌ ‌Region‌ ‌of‌ ‌Waterloo‌ ‌be‌ ‌designated‌ ‌as‌ ‌low‌ ‌population‌‌                         
municipalities;‌ ‌and‌ ‌ 

That,‌ ‌pursuant‌ ‌to‌ ‌Section‌ ‌58.1(10.0.1)‌ ‌of‌ ‌Ontario‌ ‌Regulation‌ ‌412/00‌ ‌of‌ ‌the‌‌                     
Education‌‌Act‌‌(adopted‌‌in‌‌2003)‌‌which‌‌says‌‌the‌‌number‌‌of‌‌elected‌‌trustee‌‌positions‌‌on‌‌                           
a‌ ‌district‌ ‌school‌ ‌board‌ ‌be‌ ‌set‌ ‌at‌ ‌the‌ ‌number‌ ‌determined‌ ‌by‌ ‌the‌ ‌Board‌ ‌for‌ ‌the‌ ‌2006‌‌                               
school‌ ‌board‌ ‌election,‌ ‌the‌ ‌Waterloo‌ ‌Region‌ ‌District‌ ‌School‌ ‌Board‌ ‌confirms‌ ‌that‌ ‌the‌‌                       
number‌ ‌of‌ ‌trustees‌ ‌for‌ ‌this‌ ‌Board‌ ‌will‌ ‌remain‌ ‌at‌ ‌eleven‌ ‌(11);‌ ‌and‌ ‌ 

That‌ ‌the‌ ‌Waterloo‌ ‌Region‌ ‌District‌ ‌School‌ ‌Board‌ ‌distributes‌ ‌its‌ ‌members‌ ‌as‌‌                     
follows:‌‌ ‌  

● four‌ ‌(4)‌ ‌representatives‌ ‌for‌ ‌the‌ ‌City‌ ‌of‌ ‌Kitchener;‌‌ ‌  
● three‌‌(3)‌‌representatives‌‌for‌‌the‌‌combined‌‌area‌‌of‌‌the‌‌City‌‌of‌‌Waterloo‌‌and‌‌                         

the‌ ‌Township‌ ‌of‌ ‌Wilmot;‌ ‌ 
● three‌ ‌(3)‌ ‌representatives‌ ‌for‌ ‌the‌‌combined‌‌area‌‌of‌‌the‌‌City‌‌of‌‌Cambridge‌‌                       

and‌ ‌the‌ ‌Township‌ ‌of‌ ‌North‌ ‌Dumfries;‌ ‌and‌‌ ‌  
● one‌‌(1)‌‌representative‌‌for‌‌the‌‌combined‌‌area‌‌of‌‌the‌‌Township‌‌of‌‌Wellesley‌                       

and‌ ‌the‌ ‌Township‌ ‌of‌ ‌Woolwich.‌ ‌ 

Status‌ ‌ 

In‌ ‌February‌ ‌of‌ ‌each‌ ‌election‌ ‌year,‌ ‌school‌ ‌boards‌ ‌receive‌ ‌PEG‌ ‌Reports‌ ‌(Population‌ ‌of‌‌                         
Electoral‌ ‌Group‌ ‌Reports)‌ ‌which‌ ‌are‌ ‌produced‌ ‌by‌ ‌the‌ ‌Municipal‌ ‌Property‌ ‌Assessment‌‌                     
Corporation‌‌(MPAC).‌‌They‌‌contain‌‌information‌‌on‌‌the‌‌number‌‌of‌‌eligible‌‌voters‌‌for‌‌each‌‌                         
of‌‌the‌‌four‌‌types‌‌of‌‌boards‌‌(English‌‌Public,‌‌English‌‌Catholic,‌‌French‌‌Public,‌‌and‌‌French‌‌                           
Catholic)‌ ‌within‌ ‌the‌ ‌municipalities‌ ‌of‌ ‌the‌ ‌school‌ ‌board’s‌ ‌jurisdiction.‌ ‌The‌ ‌information‌‌                     
contained‌ ‌in‌ ‌these‌ ‌reports‌ ‌is‌ ‌the‌ ‌basis‌ ‌for‌ ‌the‌ ‌calculations‌ ‌required‌ ‌for‌ ‌the‌‌                         
Determination‌ ‌and‌ ‌Distribution‌ ‌Report.‌ ‌The‌ ‌Waterloo‌ ‌Region‌ ‌District‌ ‌School‌ ‌Board‌‌                   
received‌ ‌this‌ ‌report‌ ‌on‌ ‌February‌ ‌14,‌ ‌2022.‌ ‌ 

O.‌‌Reg.‌‌412/00‌‌has‌‌been‌‌amended‌‌to‌‌say‌‌that‌‌the‌‌number‌‌of‌‌elected‌‌trustee‌‌positions‌‌                             
on‌ ‌a‌ ‌district‌ ‌school‌ ‌board‌ ‌has‌ ‌been‌ ‌set‌ ‌at‌ ‌the‌ ‌number‌ ‌that‌ ‌was‌ ‌determined‌ ‌by‌ ‌the‌‌                               
Board‌ ‌for‌ ‌the‌ ‌2006‌ ‌school‌ ‌board‌ ‌election.‌ ‌As‌ ‌a‌‌result,‌‌the‌‌number‌‌of‌‌trustees‌‌for‌‌this‌‌                               
Board‌ ‌will‌ ‌remain‌ ‌at‌ ‌11.‌ ‌This‌ ‌number‌ ‌was‌ ‌to‌ ‌be‌ ‌used‌ ‌for‌ ‌the‌ ‌2010‌ ‌election‌ ‌and‌ ‌all‌‌                                 
subsequent‌ ‌regular‌ ‌elections.‌‌Exceptions‌‌to‌‌this‌‌are‌‌boards‌‌whose‌‌area‌‌of‌‌jurisdiction‌‌                       
increased‌ ‌in‌ ‌2009‌ ‌because‌ ‌they‌ ‌merged‌ ‌with‌ ‌another‌ ‌board,‌ ‌or‌ ‌boards‌ ‌that‌‌                       
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experienced‌ ‌a‌ ‌significant‌ ‌demographic‌ ‌growth‌ ‌or‌ ‌a‌ ‌significant‌ ‌change‌ ‌in‌ ‌the‌ ‌size‌ ‌of‌‌                         
their‌ ‌geographical‌ ‌areas‌ ‌of‌ ‌jurisdiction.‌ 

In‌ ‌addition,‌ ‌O.‌ ‌Reg.‌ ‌412/00‌ ‌outlines‌ ‌how‌ ‌the‌ ‌geographic‌ ‌representation‌ ‌of‌ ‌a‌ ‌board’s‌‌                         
trustees‌ ‌is‌ ‌determined.‌ ‌To‌‌assist‌‌school‌‌boards‌‌in‌‌determining‌‌the‌‌number‌‌of‌‌trustees‌‌                         
for‌‌each‌‌geographic‌‌area‌‌in‌‌their‌‌jurisdiction,‌‌a‌‌web-based‌‌calculator‌‌was‌‌provided‌‌on‌‌                         
the‌ ‌Ministry‌ ‌website.‌ ‌According‌‌to‌‌these‌‌calculations,‌‌this‌‌Board‌‌will‌‌continue‌‌to‌‌have‌‌                         
four‌‌representatives‌‌for‌‌the‌‌City‌‌of‌‌Kitchener,‌‌three‌‌for‌‌the‌‌combined‌‌area‌‌of‌‌the‌‌City‌‌of‌‌                               
Waterloo‌ ‌and‌ ‌the‌ ‌Township‌ ‌of‌ ‌Wilmot,‌ ‌three‌ ‌for‌ ‌the‌ ‌combined‌ ‌area‌ ‌of‌ ‌the‌ ‌City‌ ‌of‌‌                             
Cambridge‌‌and‌‌the‌‌Township‌‌of‌‌North‌‌Dumfries,‌‌and‌‌one‌‌for‌‌the‌‌combined‌‌area‌‌of‌‌the‌‌                             
Township‌ ‌of‌ ‌Wellesley‌ ‌and‌ ‌the‌ ‌Township‌ ‌of‌ ‌Woolwich.‌ ‌ 

O.‌ ‌Reg.‌ ‌412/00‌ ‌includes‌ ‌a‌ ‌number‌ ‌of‌ ‌tables‌ ‌which‌ ‌contain‌ ‌information‌ ‌used‌ ‌in‌ ‌the‌‌                           
determination‌ ‌and‌ ‌distribution‌ ‌calculations.‌‌District‌‌school‌‌boards‌‌are‌‌also‌‌required‌‌to‌‌                     
consider‌ ‌whether‌ ‌to‌ ‌designate‌ ‌any‌ ‌areas‌ ‌within‌ ‌their‌ ‌jurisdictions‌ ‌as‌ ‌low‌ ‌population‌‌                       
areas.‌‌Under‌‌O.‌‌Reg.‌‌412/00,‌‌boards‌‌whose‌‌area‌‌of‌‌jurisdiction‌‌includes‌‌more‌‌than‌‌one‌‌                           
municipality‌ ‌must‌ ‌pass‌ ‌a‌ ‌resolution‌ ‌by‌ ‌March‌ ‌31st‌ ‌in‌ ‌an‌ ‌election‌ ‌year‌ ‌either‌‌                         
designating‌ ‌one‌ ‌or‌ ‌more‌ ‌municipalities‌ ‌as‌ ‌low‌ ‌population‌ ‌municipalities‌ ‌or‌ ‌declaring‌‌                     
that‌ ‌no‌ ‌such‌ ‌designation‌ ‌will‌ ‌be‌ ‌made.‌ ‌ 

This‌ ‌report‌ ‌includes‌ ‌a‌ ‌recommendation‌ ‌confirming‌ ‌that‌ ‌no‌ ‌such‌ ‌designation‌ ‌will‌ ‌be‌‌                       
made.‌ ‌This‌ ‌resolution‌ ‌must‌ ‌be‌ ‌included‌ ‌in‌ ‌the‌ ‌Board’s‌ ‌report.‌ ‌The‌ ‌calculations‌ ‌for‌‌                         
trustee‌ ‌distribution,‌ ‌based‌ ‌on‌ ‌information‌ ‌contained‌ ‌in‌ ‌the‌ ‌PEG‌ ‌Report‌ ‌and‌ ‌O.‌ ‌Reg.‌‌                         
412/00,‌ ‌are‌ ‌attached‌ ‌as‌ ‌Appendix‌ ‌A.‌ ‌ 

As‌‌per‌‌past‌‌practice,‌‌the‌‌City‌‌of‌‌Kitchener‌‌is‌‌designated‌‌as‌‌the‌‌lead‌‌municipality‌‌for‌‌the‌‌                               
purpose‌ ‌of‌ ‌this‌ ‌election.‌‌ ‌  

Background‌ ‌ 

Under‌‌Ontario‌‌Regulation‌‌412/00‌‌of‌‌the‌‌Education‌‌Act‌‌(O.‌‌Reg.‌‌412/00),‌‌school‌‌boards‌                         
are‌ ‌responsible‌ ‌for‌ ‌confirming‌ ‌trustee‌ ‌determination‌ ‌and‌ ‌for‌ ‌providing‌ ‌trustee‌‌                   
distribution‌ ‌calculations.‌ ‌This‌ ‌information‌ ‌must‌ ‌be‌ ‌submitted‌ ‌to‌ ‌the‌ ‌Ministry‌ ‌of‌‌                     
Education‌ ‌as‌ ‌part‌ ‌of‌ ‌the‌ ‌Board’s‌ ‌Determination‌ ‌and‌ ‌Distribution‌ ‌(D&D)‌ ‌Report.‌ ‌ 

Financial‌ ‌implications‌ ‌ 

No‌ ‌financial‌ ‌implications.‌ ‌ 

Communications‌ ‌ 

In‌ ‌accordance‌ ‌with‌ ‌Ontario‌ ‌Regulation‌ ‌412/00,‌ ‌confirmation‌ ‌of‌ ‌trustee‌ ‌determination‌‌                   
and‌ ‌the‌ ‌approved‌ ‌calculations‌ ‌for‌ ‌trustee‌ ‌distribution‌ ‌will‌ ‌be‌ ‌sent‌ ‌to‌ ‌the‌ ‌Minister‌ ‌of‌‌                           
Education,‌ ‌to‌ ‌the‌ ‌school‌ ‌board‌ ‌election‌ ‌clerks‌ ‌in‌ ‌all‌ ‌the‌ ‌municipalities‌ ‌within‌ ‌the‌‌                         
Board’s‌ ‌jurisdiction,‌ ‌and‌ ‌to‌ ‌the‌ ‌Secretary‌ ‌of‌ ‌all‌ ‌other‌ ‌school‌ ‌boards‌ ‌in‌ ‌the‌ ‌Board’s‌‌                           
jurisdiction‌ ‌by‌ ‌April‌ ‌4,‌ ‌2022.‌ ‌ 

Prepared‌ ‌by:‌‌  Stephanie‌ ‌Reidel,‌ ‌Manager‌ ‌of‌ ‌Corporate‌ ‌Services‌‌for‌‌Chairperson‌‌S.‌‌                 
Piatkowski‌ ‌in‌ ‌consultation‌ ‌with‌ ‌Coordinating‌ ‌Council‌ ‌ 
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Trustee‌ ‌Distribution‌ ‌ 
Waterloo‌ ‌Region‌ ‌District‌ ‌School‌ ‌Board‌ ‌ 

2022‌ ‌Election‌ ‌ 
‌  ‌  ‌  ‌  ‌ 

Municipality‌ ‌  Population‌ 
Electoral‌‌ 
Quotient‌ 

Sum‌ ‌of‌‌ 
Quotient‌ 

Trustees‌ ‌for‌‌ 
the‌‌ 

Geographic‌‌ 
Area‌ ‌ 

City‌ ‌of‌ ‌Kitchener‌ ‌  157,762‌ ‌  4.687‌ ‌  4.687‌ ‌  4‌ ‌ 

City‌ ‌of‌ ‌Waterloo‌ ‌  81,624‌ ‌  2.425‌ ‌ 
2.881‌ ‌  3‌ ‌ 

Township‌ ‌of‌ ‌Wilmot‌ ‌  15,337‌ ‌  0.456‌ ‌ 

City‌ ‌of‌ ‌Cambridge‌ ‌  82,285‌ ‌  2.444‌ ‌ 
2.651‌ ‌  3‌ ‌ 

Township‌ ‌of‌ ‌North‌ ‌Dumfries‌ ‌  6,960‌ ‌  0.207‌ ‌ 

Township‌ ‌of‌ ‌Wellesley‌ ‌  7,796‌ ‌  0.232‌ ‌ 
0.782‌ ‌  1‌ ‌ 

Township‌ ‌of‌ ‌Woolwich‌ ‌  18,518‌ ‌  0.55‌ ‌ 

Total‌ ‌  370,282‌ ‌  11.001‌ ‌  11.001‌ ‌  11‌ ‌ 
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Report‌ ‌to‌ ‌Committee‌ ‌of‌ ‌the‌ ‌Whole‌ ‌ 
March‌ ‌21,‌ ‌2022‌ ‌ 

Subject:‌‌  Board‌ ‌Retirement‌ ‌Celebration,‌ ‌2022‌ ‌ 

Recommendation‌ ‌ 
That,‌ ‌due‌ ‌to‌ ‌the‌ ‌ongoing‌ ‌COVID-19‌ ‌pandemic‌ ‌and‌ ‌health‌ ‌and‌ ‌safety‌ ‌considerations,‌ ‌the‌‌                         

Waterloo‌‌Region‌‌District‌‌School‌‌Board‌‌(WRDSB)‌‌approve‌‌celebrating‌‌2022‌‌WRDSB‌‌retirees‌‌by‌‌making‌‌                         
a‌‌donation‌‌on‌‌their‌‌behalf‌‌to‌‌address‌‌the‌‌food‌‌insecurity‌‌in‌‌our‌‌region‌‌or‌‌to‌‌support‌‌students‌‌through‌‌                                   
WEFI‌ ‌-‌ ‌WCSSAA‌ ‌Student‌ ‌Athletic‌ ‌Assistance;‌ ‌and‌ ‌ 

‌ 
That‌ ‌the‌ ‌2022‌ ‌retirees‌ ‌are‌ ‌provided‌ ‌a‌ ‌gift‌ ‌to‌ ‌acknowledge‌ ‌their‌ ‌service‌ ‌to‌ ‌the‌ ‌board.‌‌ ‌  

Status‌ ‌ 

Given‌‌the‌‌ongoing‌‌COVID-19‌‌pandemic‌‌and‌‌the‌‌amount‌‌of‌‌advance‌‌planning‌‌involved‌‌with‌‌this‌‌annual‌‌                             
event,‌ ‌it‌ ‌is‌ ‌unknown‌ ‌whether‌ ‌holding‌ ‌a‌ ‌large,‌ ‌indoor‌ ‌dinner‌ ‌will‌ ‌be‌ ‌prudent‌ ‌in‌ ‌the‌ ‌coming‌ ‌months.‌‌ ‌  

As‌ ‌a‌ ‌result,‌ ‌we‌ ‌suggest‌ ‌honouring‌ ‌our‌ ‌retirees‌ ‌in‌ ‌the‌ ‌following‌ ‌way:‌ ‌ 

1. In‌ ‌lieu‌ ‌of‌ ‌providing‌ ‌a‌ ‌dinner,‌ ‌the‌ ‌board‌ ‌will‌ ‌make‌ ‌a‌ ‌donation‌ ‌to‌ ‌‌Nutrition‌ ‌for‌ ‌Learning‌ ‌or‌‌                                 
Food4Kids‌‌or‌‌‌WEFI‌‌-‌‌WCSSAA‌‌Student‌‌Athletic‌‌Assistance‌‌on‌‌behalf‌‌of‌‌each‌‌retiree‌‌to‌‌address‌‌                             
the‌‌needs‌‌of‌‌families‌‌and‌‌students‌‌in‌‌our‌‌community.‌‌An‌‌explanation‌‌of‌‌each‌‌organization‌‌will‌‌                             
be‌ ‌provided‌ ‌so‌ ‌that‌ ‌retirees‌ ‌can‌ ‌select‌ ‌which‌ ‌one‌ ‌they‌ ‌would‌ ‌like‌ ‌to‌ ‌support.‌‌ ‌  

2. A‌ ‌retirement‌ ‌gift‌‌of‌‌a‌‌mantle‌‌clock‌‌will‌‌still‌‌be‌‌provided‌‌to‌‌all‌‌retirees.‌‌As‌‌an‌‌exception‌‌for‌‌this‌‌                                     
recognition‌‌event,‌‌retirees‌‌will‌‌have‌‌the‌‌option‌‌to‌‌receive‌‌the‌‌mantle‌‌clock‌‌or‌‌have‌‌the‌‌WRDSB‌‌                               
donate‌ ‌an‌ ‌equivalent‌ ‌value‌ ‌to‌ ‌either‌ ‌Nutrition‌ ‌for‌ ‌Learning,‌ ‌Food4Kids‌ ‌or‌ ‌WEFI‌ ‌-‌ ‌WCSSAA‌‌                           
Student‌ ‌Athletic‌ ‌Assistance.‌ ‌Clocks‌ ‌will‌ ‌be‌ ‌couriered‌ ‌to‌ ‌retirees.‌ ‌ 

3. A‌‌booklet,‌‌with‌‌a‌‌congratulatory‌‌message‌‌from‌‌Trustees‌‌and‌‌the‌‌names‌‌and‌‌years‌‌of‌‌service‌‌of‌‌                               
each‌ ‌retiree,‌ ‌will‌ ‌be‌ ‌printed‌ ‌and‌ ‌sent‌ ‌to‌ ‌retirees.‌ ‌ 

Financial‌ ‌implications‌ ‌ 

The‌ ‌expenses‌ ‌associated‌ ‌with‌ ‌the‌ ‌proposal‌ ‌above‌ ‌are‌ ‌within‌ ‌the‌ ‌budget‌ ‌approved‌ ‌by‌ ‌the‌ ‌Board‌ ‌of‌‌                               
Trustees‌ ‌in‌ ‌June‌ ‌2021.‌ ‌ 

Communications‌ ‌ 
Information‌ ‌to‌ ‌Retirees‌‌will‌‌be‌‌communicated‌‌by‌‌the‌‌Administrative‌‌Assistant‌‌to‌‌the‌‌Chairperson‌‌and‌‌                           
Trustees‌ ‌of‌ ‌the‌ ‌Board‌ ‌and‌ ‌the‌ ‌Manager‌ ‌of‌ ‌Corporate‌ ‌Services‌ ‌following‌ ‌Board‌ ‌approval.‌ ‌ 

‌ 

Prepared‌ ‌by:‌‌  Elaine‌ ‌Burns,‌ ‌Executive‌ ‌Assistant‌ ‌to‌ ‌the‌ ‌Director‌ ‌of‌ ‌Education,‌‌ ‌  
Heather‌ ‌McKinna,‌ ‌Administrative‌ ‌Assistant‌ ‌to‌ ‌Chairperson‌ ‌and‌ ‌Trustees‌ ‌of‌ ‌the‌ ‌Board,‌ ‌ 
Stephanie‌ ‌Reidel,‌ ‌Manager‌ ‌of‌ ‌Corporate‌ ‌Services,‌‌ ‌  
on‌ ‌behalf‌ ‌of‌ ‌Scott‌ ‌Piatkowski,‌ ‌Chairperson‌ ‌of‌ ‌the‌ ‌Board‌‌ ‌  
in‌ ‌consultation‌ ‌with‌ ‌Coordinating‌ ‌Council.‌ ‌ 
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‌ 

Report‌ ‌to‌ ‌Committee‌ ‌of‌ ‌the‌ ‌Whole‌ ‌ 
April‌ ‌11,‌ ‌2022‌ ‌ 

Subject:‌‌  Motion:‌ ‌CO2‌ ‌Monitors‌ ‌ 

Recommendation‌ ‌ 

That‌ ‌Trustees‌ ‌direct‌ ‌staff‌ ‌to‌ ‌investigate‌ ‌the‌ ‌feasibility‌ ‌and‌ ‌effectiveness‌ ‌of‌ ‌placing‌‌ 
CO2‌ ‌monitors‌ ‌in‌ ‌a‌ ‌minimum‌ ‌of‌ ‌three‌ ‌schools,‌ ‌as‌ ‌a‌ ‌pilot‌ ‌project,‌ ‌to‌ ‌determine‌ ‌their‌‌ 
usefulness‌ ‌at‌ ‌measuring‌ ‌and‌ ‌logging‌ ‌air‌ ‌quality,‌ ‌including‌ ‌CO2,‌ ‌and‌ ‌clean‌ ‌air‌ ‌delivery‌ ‌rate‌‌ 
(CADR)‌ ‌in‌ ‌occupied‌ ‌rooms;‌ ‌and‌ ‌ 

‌ 
That‌ ‌the‌ ‌report‌ ‌includes‌ ‌a‌ ‌full‌ ‌costing‌ ‌of‌ ‌implementing‌ ‌this‌ ‌pilot;‌ ‌and‌ ‌ 

‌ 
That‌ ‌staff‌ ‌report‌ ‌back‌ ‌to‌ ‌Trustees‌ ‌in‌ ‌April‌ ‌2022.‌ ‌ 

‌ 

Status‌ ‌ 

This‌ ‌Notice‌ ‌of‌ ‌Motion‌ ‌was‌ ‌served‌ ‌at‌ ‌the‌ ‌January‌ ‌17,‌ ‌2022,‌ ‌Committee‌ ‌of‌ ‌the‌ ‌Whole‌‌ 
meeting‌ ‌by‌ ‌Trustee‌ ‌J.‌ ‌Weston‌ ‌with‌ ‌support‌ ‌from‌ ‌Trustee‌ ‌J.‌ ‌Herring.‌ ‌ 

‌ 

Background‌ ‌ 

The‌ ‌following‌ ‌recitals‌ ‌were‌ ‌provided‌ ‌as‌ ‌part‌ ‌of‌ ‌this‌ ‌Notice‌ ‌of‌ ‌Motion:‌ ‌ 

‌ 

Whereas,‌ ‌COVID-19‌ ‌transmits‌ ‌mainly‌ ‌through‌ ‌‌aerosols‌,‌ ‌and‌ ‌aerosol‌ ‌transmission‌ ‌of‌‌ 
viruses‌ ‌(including‌ ‌seasonal‌ ‌colds‌ ‌and‌ ‌flus)‌ ‌‌can‌ ‌be‌ ‌reduced‌ ‌by‌ ‌improved‌ ‌ventilation‌;‌ ‌ 

‌ 
Whereas,‌ ‌NDIR‌ ‌CO2‌ ‌monitors‌ ‌can‌ ‌provide‌ ‌timely‌ ‌data‌ ‌about‌ ‌air‌ ‌quality‌ ‌in‌ ‌a‌ ‌room‌ ‌that‌‌ 
will‌ ‌allow‌ ‌immediate‌ ‌actions‌ ‌to‌ ‌be‌ ‌taken‌ ‌and‌ ‌allow‌ ‌additional‌ ‌resources‌ ‌to‌ ‌be‌ ‌focused‌‌ 
where‌ ‌they‌ ‌are‌ ‌most‌ ‌needed;‌‌ ‌  

‌ 
Whereas,‌ ‌other‌ ‌jurisdictions‌ ‌have‌ ‌provided‌ ‌CO2‌ ‌detectors‌ ‌in‌ ‌schools‌ ‌“‌so‌ ‌staff‌ ‌can‌‌ 
quickly‌ ‌identify‌ ‌where‌ ‌ventilation‌ ‌needs‌ ‌to‌ ‌be‌ ‌improved‌”;‌ ‌ 

‌ 
Whereas,‌ ‌‌CO2‌ ‌levels‌ ‌have‌ ‌a‌ ‌significant‌ ‌effect‌ ‌on‌ ‌cognitive‌ ‌performance‌‌ ‌and‌‌ 
concentration;‌‌ ‌  
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‌ 

‌ 

Financial‌ ‌implication‌ ‌ 

The‌ ‌financial‌ ‌implications‌ ‌are‌ ‌not‌ ‌known‌ ‌at‌ ‌this‌ ‌time.‌ ‌ 

‌ 

Communications‌ ‌ 

If‌ ‌approved,‌ ‌the‌ ‌requested‌ ‌report‌ ‌will‌ ‌be‌ ‌provided‌ ‌at‌ ‌a‌ ‌future‌ ‌meeting‌ ‌of‌ ‌the‌ ‌Board‌ ‌of‌‌ 
Trustees.‌ ‌ 

‌ 

‌ 

‌ 

‌ 

‌ 

‌ 

‌ 

‌ 

‌ 

‌ 

‌ 

‌ 

‌ 

‌ 

‌ 

‌ 

‌ 

‌ 

‌ 

‌ 

‌ 

‌ 

Prepared‌ ‌by:‌‌ Stephanie‌ ‌Reidel,‌ ‌Manager‌ ‌of‌ ‌Corporate‌ ‌Services‌ ‌ 
for‌ ‌Trustee‌ ‌J.‌ ‌Weston‌ ‌in‌ ‌consultation‌ ‌with‌ ‌Coordinating‌ ‌Council‌ ‌ 
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