WF Waterton Region District School Board

Character Development

Inventory

The Ministry's "Scioof Effectiveress Framework' etz forth the following expectations
of schoolz in an effort o support the Character Development of all members of school
communities;

The collaboratively developed character attributes are clearly articulated, modeled
taught and expected throughowt the instructional day. Stedent Learning and
Achievement 15

Do ALL staff understand thelr role and responsibility for modeling, teacking
and infusing Character Developrmiert iito alf aspects of daily school ffe?
(WRIOSH interprotation)

Awareness Developing Implementing Sustaining

Character Dewelopment iz integrated and permeates school and classroom
activities. Instructional Leadership 11

Do ALl staff understand that Character Developmrent 55 the comricefom™, not
an “add-on™? ik there 2 focus oR ‘“TRspiting, knowing and doimg™ with respoect
to Character Development? In other words, is there 3 focus on both the
explict teaching of character and the modefing of character through
orchostrated action? k thore an effort to seo studoents know and want to do
the good? WRIOSH interprotation)

Awareness Developing Implementing Sustaining

There is a character development program that, cleady adiculates a set of attributes
developed in collaboration with the community; shares ownership among students
and staff in the schoal; promotes high expectations for positive interpersonal
relationships;, provides opportunities for students to demonstrate the  positive
attributes; promotes seltdiscipline; encaourages active and immalved citizenship and
community invalverment, and encourades student waice in decision making. Schoos
Cuitre 12

Are stdemts/staffcommunity able to identfy that there js a defined,
orchestrated Character Development intiative in your schoof? Does the
school frave an idemtifiable Character Developrtent intiative operating in the
school that focuses on identified attribites of character? Has the scfroof
priftcipal excplicitly provided “permission™ amd a plan to ensure that Character
Developrment is thorougily integrated imte the schools “Yearming agenda™?
{(WRDSE interpretation)

Awareness I Developing Ilmplememing I Sustaining

Students are actively engaded in all phases of the character development program
in the school — in the selection of the aftributes and in other programs that
demonstrate good citizenship. 5LE 4

Awareness I Developing Ilmplememing I Sustaining

There is an emphasis on the hehaviodrs that demonstrate the agreed-upon
character attributes. Recycling programs, raising money for charity, clubs and
societies to support immigrant students are examples that provide leadership
appartunities and reflect character attributes. SLES

Awareness I Developing Ilmplememing I Sustaining

2008/2009 Reflections:

What are the specific ways in which you have moved Character Development forward at your school this year?

For example:
¢ Raising awareness and improving engagement of various adult stakeholders (teachers, community, administration).
e Specific school-wide initiatives, programs and projects.
e Specific involvement of school leaders in character education professional development.
¢ Individual staff initiatives and undertakings.
e Measurable student character-related outcomes.
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SCHOOL NAME:

Where are we on our journey toward deep/wide,
sustainable implementation of our school’s
Character Development initiative?

Awareness — Developing — Implementing — Sustaining

What are three strategies/initiatives/projects that we
believe will move the initiative forward at our
school?

Who will serve on our school’s leadership team as
we attempt to move our Character Development
Initiative forward?

It would be very helpful if ALL staff at our school
understood that moving Character Development
forward in our school requires ...

STRATEGY 1:
Who will provide leadership?

When?

What are the next 3 things that need to get done to
make this happen?

1.

2.

3.

STRATEGY 3:
Who will provide leadership?
When?
What are the next 3 things that need to get done to
make this happen?
1.
2.

3.

As we anticipate 2009/2010, what are the 3 areas
of focus for our school Character Development
leadership team?

STRATEGY 2:
Who will provide leadership?
When?
What are the next 3 things that need to get done to
make this happen?
1.
2.

3.

We will know that we have moved our Character
Development initiative forward if we observe the
following by June 2010.




