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APPLICATION FOR STUDENT EMPLOYMENT

O Custodial O Office [ Maintenance O Other

Applicant Information

Full Name: Date:
Last First M.1I.
Address:
Street Address Apartment/Unit #
City Province Postal Code
Phone: Email:

Are you eligible to work in Canada? [ Yes [ONo
Are you age 16 by September of the currentyear? [ Yes [ No

This position may require a valid driver’s license and if so, proof would be required at time of hire.
Have you worked for the Waterloo Region District School Board previously? [ Yes [ No

If yes, when and where?

Are you applying for summer employment [ school year employment? [

Date available:

Secondary School: Last grade completed: 9 10 11 12
College / University: Years completed:
Field of study:
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References

Please list one professional reference.

Full Name: Relationship:

Company: Phone:

Address:

| give the Waterloo Region District School Board permission to contact the above reference.

Signature

Previous Employment

1. Employer Name & Address:

Dates worked: Type of work:
2. Employer Name & Address:

Dates worked: Type of work:
3. Employer Name & Address:

Dates worked: Type of work:

Disclaimer and Signature
Have you ever been convicted of a criminal offence for which a pardon has not been granted?

LJYes [JNo Ifyes, please specify

If candidates are 18 years of age or older, producing a satisfactory Level 3 Criminal Background Check
is required.

I certify that my answers are true and complete to the best of my knowledge. | understand that false or
misleading information in my application or interview may result in disqualification or my dismissal.

Signature: Date:

The WRDSB is committed to equity for all students and staff, and to delivering the highest quality education
through a qualified work force that reflects the diversity of the communities we serve. Upon request, we will
provide reasonable accommodations in the hiring process to support applicants with disabilities.
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